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Measures Successor 


Demands Safeguards To 
Prevent Abuses That Would 
Cut Unduly Into Revenues 


WASHINGTON—The official treas- 
ury department view on what it would 
approve as a substitute for the Keogh 
bill is contained in a letter from Under 
Secretary Scribner to Chairman Byrd 
of the Senate finance committee. After 
reciting the background of the situa- 
tion and explaining why the Treasury 
considers the Keogh bill in its present 
form would cost the treasury too much 
in revenue, the letter lists 10 features 
that the Treasury thinks a bill should 
contain. 

1. A proprietor or partner should 
be covered only if he performs per- 
sonal services, and pension benefits or 
contributions should be based only on 
earned income, not investment income, 
even though the latter is included for 
social security purposes. : 

2. Unless vested benefits provided 
for employes are substantial in rela- 
tion to those provided for owners, 
limitations should be placed on the 
pension contributions that self-em- 
ployed individuals (individual propri- 
etors and partners who have, say, 
more than a 10% interest) should be 
allowed to make for themselves. 

The Keogh limitation of 10% or 
$2,500, whichever is smaller, would be 
continued, but the Treasury opposes 


contributions that are discriminatory 
(CONTINUED ON PAGE 23) 


Mass. Department 
Checking Legality Of 
Life-Fire Combine 


The Massachusetts department, ac- 
| cording to Boston papers has indicated 
| that it plans to have the attorney gen- 
| eral review the $6 million stock trans- 
action that ended recently in State 
Mutual Life entering into a “work- 
ing arrangement” with Massachusetts 
Bonding. The department has been 
conducting an inquiry for the past 
month into the events that led to the 
affiliation of the life and casualty in- 
surers. 

The department indicated it is in- 
terested in finding out whether the 
action by Worcester, Mass., insurance 
interests in obtaining more than 100,- 
000 shares of Massachusetts Bonding’s 
500,000 shares of stock circumvented 
State laws governing the investments 
of life companies; whether the affilia- 
tion was a prohibited merger, and 
Whether the “working arrangement” 
between the companies is in the pub- 
lic interest. 

The department said it would send 

(CONTINUED ON PAGE 26) 
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By WILLIAM MACFARLANE 


The recent amendment to the New 
York insurance law making all group 
A&S plans convertible to individual 
coverage when a worker either retires 
or quits his job could, for the first 
time, put the A&S business in the 
position where it is faced with rate 
regulation by an insurance department. 
At the same time, it is possible that 
it would create such problems of ex- 
traterritorial regulation and conflict 
with laws of other states that many 
future group contracts which ordinari- 
ly would have been sold in New York 
may very possibly have to be sold else- 
where. 

The amendment had its origins in 
Gov. Rockefeller’s stated desire to 
guarantee coverage for older persons 
who, on retirement, lose their group 
A&S coverage. In its final form, how- 
ever, the amendment also permits cov- 
ered workers under age 60 to convert 
to individual coverage if they have 
been on the job for more than three 
months. But it is among the over-60 
experience and with the approval of 
the superintendent at intervals of not 
more frequently than five years.” 

Heretofore, the superintendent was 
empowered only to disapprove an A&S 
contract if its premium rate was un- 


Social Security Wage 
Base Increase Opposed 
By ALC, LIA, NALU 


WASHINGTON—A merican Life 
Convention, Life Insurance Assn. and 
National Assn. of Life Underwriters, 
in a joint statement to the House ways 
and means committee, have stated 
their opposition to bills being con- 
sidered by the committee which would 
increase the social security tax wage 
base from $4,800 to $6,000. 

The wage base increase is being 
considered by the committee as a 
means of financing boosts in social 
security minimum payment benefits, 
in widows pensions and for liberalizing 
basic eligibility requirements as_ to 
required quarters of coverage. 

The three associations said that any 
liberalization of the present program 
should be financed by an increase in 
the social security tax rate rather than 
through a raise in the wage base. 

The statement gave as reasons for 
opposition to wage base increase their 
belief that the tax base should never 
exceed average earnings; it ;would 
produce inequitable results and dis- 
courage thrift, and would result in 
extremely high levies on the above 
average worker. 





N.A. Life, Chicago, Reports Gains 
Life sales of North American Life of 
Chicago in March increased 34% over 
March, 1959, and sales for the first 
quarter of 1960 are 23% ahead of last 
year. A&S business was up 24% in 
March and 29% for the first quarter. 


group that the question of rate regula- 
tion comes in. 

The law states that a worker over 
age 60, who has been insured under 
the group policy for at least two years 
at the time of his retirement or leaving 
his job “shall have the privilege of 
obtaining such coverage (individual) 
for a premium computed at a rate 
which in any policy year shall not 
exceed 120% of a net level premium 
approved by the superintendent and 
determined, according to the attained 
age of the insured at the time of con- 
version and the plan of reimbursement 
elected, on the basis of current ex- 
perience of licensed insurers providing 
such coverage and of reasonable as- 
sumptions as to morbidity, mortality 
and interest. Such net level premium 
may be changed in accordance with 

(CONTINUED ON PAGE 21) 


Own Agents, ‘Blind’ 
Ads Found Two Best 
Sources Of Recruits 


By R. B. MECKLENBORG 


CINCINNATI—An_ agency’s’ own 
agents are the best source of recruits 
and the next best is newspaper “blind” 
ads, was the consensus of those at- 
tending a recent General Agents & 
Managers Assn. meeting here. 

One general agent said 42 hotel in- 
terviews resulted from a single “blind” 
ad. Of this group he was interested in 
hiring 15. He tested eight and put two 
under contract, both of whom in their 
first three months validated their fi- 
nancing schedules for six months 
ahead. 

Other sources of agents that were 
mentioned were referrals from friends 
and policyholders, policyholders them- 
selves, the general agent’s personal 

(CONTINUED ON PAGE 23) 





Treasury Tells What Rate Regulation In N.Y.’s Group Wolverine-Federal 
It Wants In Keogh A&S Convertibility Amendment Control Bought By 


Holding Company 


Channing Corp., Mutual 
Fund Operator, Completes 
Services With Insurance 


Channing Corp., a holding and oper- 
ating company with financial subsid- 
iaries supervising six U. S. and Cana- 
dian mutual funds, has acquired 
through a straight cash transaction a 
majority stock interest in the Wolver- 
ine group of Battle Creek. Channing 
Corp. paid $10.4 million for 52% of the 
outstanding shares of the two com- 
panies. Wolverine has been 75-78 bid 
recently and Federal L.&C. has been 
around 90. 

Companies of the group are Wolver- 
ine, Federal Life & Casualty, Secured 
of Indianapolis and Riverside of Little 
Rock. The interest acquired by Chan- 
ning Corp. was held by a group of 
Michigan business men. John H. Car- 
ton will continue as president of the 
insurers, and no changes are planned 
in executive or administrative person- 
nel. Operations will continue at Bat- 
tle Creek. Key directors will also re- 
main, although Channing Corp. rep- 
resentatives will soon be added to the 
Wolverine and Federal L.&C. boards. 


Combined Assets $49 Million 


Combined assets of Wolverine and 
Federal L.&C. at the close of 1959 
were more than $49 million. The four 
companies wrote more than $39 million 
in premiums in 1959 through 3,000 
agents. 

Channing Corp. is held by more than 
100,000 stockholders in the U. S., Can- 
ada and Europe. In 1959, sales of 
mutual fund shares, made principally 
through King Merritt & Co. and its 
Canadian counterpart, the two Chan- 
ning sales organizations, were more 

(CONTINUED ON PAGE 22) 





Texas Board Plans $1,750,000 Home 





The architect’s model above shows the new home of the Texas board to be 
built at Austin at an estimated cost of $1,750,000. Bids will be called for in June, 
with construction to begin in July and completion expected in late 1961. 

The three-story structure of contemporary design will have 73,400 square 
feet of floor space, 35,000 more that that of the board’s present leased quarters. 
Along with more office space, the building will contain larger hearing and 
conference rooms. The liquidation division will be housed with the board, 
affording more efficient administration of that division. 

The cost of the building has been appropriated from board income. 








NALU PAST PRESIDENT SAYS: 





HeNATIONAL UNDERWRITER 


Calling It ‘Death Insurance’ Will 
Put Damper On Association Group 


The following letter to the execu- 
tive editor of the National Underwriter 
from NALU Past 
President A. Jack 
Nussbaum, 
now president of 
Northern States 
Life of Milwaukee, 
was read by Mr. 
Nussbaum to the 
audience at the 
conclusion of the 
agents forum at 
the recent NALU 
midyear meeting 
in Louisville. 

I have been 
reading with a great deal of interest 
about the continuing pros and cons of 
the value of group insurance and the 
dire need for this service in jumbo 
and association cases. Either side can 
lull itself into a profound belief that it 
is right and the other side is wrong. 

Jumbo cases: I believe that in the 
not too distant future Congress will 
plug up this tax dodge. Take away the 
tax benefits and jumbo cases will die 
a natural death. 

Association cases (or should I say 
unassogiated association cases?): It is 


GAMC Statement Of 
Principles Adopted; 
Follows Ethics Code 


General Agents & Managers Con- 
ference of NALU at its recent meeting 
in Louisville adopted a statement of 
principles that follows quite closely 
the code of ethics that GAMC has had 
for some time. 

The reason for adopting a statement 
of principles rather than revising the 
code of ethics lies in the anticipated 
revision of GAMC’s organizational 
structure at the annual meeting in 
September, under which GAMC would 
become an organization of local associ- 
ations rather than of individuals. In 
that kind of format the GAMC board 
believes that the local units should 

(CONTINUED ON PAGE 27) 





A. J. Nussbaum 





my personal belief that we can never 
come to an agreement on this subject 
because we are not starting out on the 
same premise. It seems to me that the 
first thing we must decide is, What is 
life insurance? What is the purpose of 
life insurance? 


Sees Psychological Pressure 

Perhaps we can have a meeting of 
the minds if from now on we refer to 
life insurance as those contracts that 
have a cash value during the insured’s 
lifetime and call any other form of 
insurance death insurance. Psychologi- 
cally, this would do more to stop as- 
sociation sales than anything else we 
might do. 

Modern life insurance is designed to 
take care of such contingencies as dis- 
ability, the need for cash and a care- 
free old age, etc. Why is the agent so 
opposed to association cases—mass 
coverages—where there is no em- 
ployer-employe relationship? I am sure 
many would answer that the reason is 
that it affects his pocketbook, that it 
presumably dries up his market. This 
is not the truth. Let me show you why 
I say this. 

Most of our life companies are doing 
a top job in training their men to do 
a professional job of ‘needs’ selling. 
They are being taught to sell through 

(CONTINUED ON PAGE 18) 


Speakers Given For 
Life Counsel Meet. 


The spring meeting of Assn. of Life 
Insurance Counsel will hear a battery 
of speakers May 9-10 at White Sulphur 
Springs, W. Va. 

Moderating in an informal panel dis- 
cussion on federal income taxes will 
be Otis L. Frost Jr., associate counsel 
of Occidental Life of California. Other 
panelists will be Edwin M. Jones, New 
York Life; Stuart McCarthy, Equitable 
Society; Gerhard A. Munch, Mutual of 
New York, and William L. Wilkinson, 
Connecticut General. 

“Defenses Not Barred by the Incon- 
testable Clause” will be the subject of 
a talk by Paul G. Ochterbeck, General 
American Life. Robert B. Ely, Life of 

(CONTINUED ON PAGE 27) 





S. S. Scoville Named 
Assistant Editor Of 
DLB Agent's Service 


CINCINNATI—S. Samuel Scoville 
has been appointed assistant editor of 
the DLB Agent’s 
Service, published 
by the Diamond 
Life Bulletins de- 


partment of the 
National Under- 
writer Co. 


Mr. Scoville en- 
tered the life in- 


surance business 
with Connecticut 
Mutual Life at 





Cincinnati in 1951, 
after graduation 
from University 
of Michigan Law School and admission 
to the Ohio bar. He received his A.B. 
degree from Miami University, Ohio. 

As an agent, Mr. Scoville was a con- 
sistent member of the President’s Club 
and a winner of the national quality 
award. After obtaining his CLU desig- 
nation in 1955 he became active in tue 
Cincinnati chapter and has been an in- 
structor in CLU classes at the Univer- 
sity of Cincinnati for several years. 

He is a past president of the Cincin- 
nati Chapter of Sons cf the American 
Revolution, the Michigan Alumni Club 
of Cincinnati and the third district of 
the Michigan Alumni Assn. 


American Heritage 
To Market Reliable 
In Supermarkets 


Reliable of Dayton, which was 
acquired last year by American Heri- 
tage Life of Jacksonville, is planning 
to sell fire coverages through the 
facilities of the Winn-Dixie and the 
Safeway supermarket chains. Win- 
Dixie operates more than 500 stores 
in 11 southeastern states and Safe- 
way more than 2,500 stores in the 
New York and Washington, D. C., 
metropolitan areas and in all states 
west of the Mississippi. 

A. L. Heston, formerly district sales 
manager of Allstate in Jacksonville, 
has gone with Reliable as vice-presi- 
dent there. 

American Heritage in its annual re- 

(CONTINUED ON PAGE 25) 


S. Samuel Scoville 


April 9, 19) 


List Topics For 26 
Members Slated To 
Address MDRT Rally 


Twenty-six of the worlds’s most sy. 
cessful life agents will share their high. 
volume sales ex- 
periences and 





eR ee 


ideas with their 
fellow MDRT 
members at the 


annual meeting of 
the Million Dollar 
Round Table, May 
19-23, at the Ha- 
waiian Village Ho- 
tel, Honolulu, ac- 
cording to MDRT 
Chairman Robert 
S. Albritton, Prov- 
ident Mutual, Los 
Angeles. 

The general theme of the member’ 
talks will be “This Is Your Life.” 

“Eight of our most outstanding 
members will key the first day’s se. 
sions to the newcomer as well as the 
veteran member who wants to brush 
up on his basic sales patterns,” said 
Mr. Albritton. 

George W. Morris, Prudential, Ama. 
rillo, Tex., will take the floor Friday 
afternoon, May 20, to credit “Straight 
Thinking” for his success, as he ana- 
lyzes his personal sales philosophy. 

William M. Shelton Jr., New Eng. 
land Life, Los Angeles, will discuss the 
way he helps his clients save money 
for investment, in ‘Accumulating 
‘Venture Capital through Life Insur. 
ance.” 

John H. Fargason, Great Southem 
Life, Houston, will tell about “Profit- 
able Prospecting with Salary Savings.” 

Frank E. Sullivan, American United, 
South Bend, will brief MDRT members 
on his “Strategy for Repeat Qualifica- 
tion.” 

Howard K. Hoiladay, National Life 
of Vermont, Augusta, Ga., will show 
slides along with his talk on “Basic 
Property Programing.” 

J. Hawley Wilson Jr., Massachusetts 
Mutual, Oklahoma City, will share with 
his fellow Round Table members his 
“Pension Plan Sales Idea for the Gen- 
eral Practitioner.” 

Howard J. Richard, New York Life, | 
Boston, will demonstrate his telephone 

(CONTINUED ON PAGE 19) 


R. S. Albritton 








Cracking The $10 Billion Barrier 





Lincoln National 
Life officials dis- 
play life insurance 
application repre- 
senting the policy 
which boosted the 
company’s’ insur- 
ance in force to 
more than $10 bil- 
lion. From left: 
George W. Bryce, 
secretary; Henry 
W. Persons, vice- 
president and di- 
rector of agencies, 
and Henry F. 
Rood, senior vice- 
president and ac- 
tuary. (Story ws 
reported in lest 
week’s issue.) 





Donald C. Slich- 
ter presenting pol- 
icy which put the 
company over the 
$10 billion in force 
mark to _ Robert 
Paul Hoene and 
his parents, Mr. 
and Mrs. David D. 
Hoene. Mr. Hoene 
is superintendent 
of education and 
field training of 
the company. The 
couple have eight 
other children. 

The Hoene fam- 
ily has more than 
50 years of service 
with Northwestern 
Mutual. David 
Hoene’s father, the 
late Arthur C. 
Hoene, was general 
agent at Duluth 
from 1912 until his 
death in 1943. Da- 





vid Hoene’s two brothers, Howard and Philip G., are general agent at Billings, 
Mont., and agent at Duluth, respectively, and a brother-in-law Archie A. Ca™P- 
bell is an agent at Minneapolis. (Story was reported in last week’s issue.) 
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LIFE INSURANCE EDITION 


RECEIVES 
PRESIDENT’S 
TROPHY 





Robert L. Woods, C.L.U., General Agent, and his Los 
Angeles Agency associates have received the Massa- 
chusetts Mutual President’s Trophy awarded for the 
best over-all performance by any of our 107 agencies 
in 1959. They won the same distinction for 1955, 1956 
and 1958. 





ORDINARY SALES $47,575,729 
GROUP SALES $41,750,103 











Los Angeles established a new all-time high in both 
ordinary and group sales by any Massachusetts Mutual 
agency in a single year. 





CLARENCE A. GRIMMETT, Jr. 


HERBERT GEIST, C.L.U. 
Rochester Chicago 


LOS ANGELES AGENCY 









Production by men in their first and second contract 
years was $12,338,839 or 25.9% of the agency’s total. 
On December 31, 1959 twenty-six first and second year 
men were under contract. 


Thirteen representatives placed $1,000,000 or more life 
insurance in the Massachusetts Mutual. 


In the year-long competition for the President’s Trophy, 
Honorable Mention was received by the Rochester, 
Chicago-Geist, Atlanta and Syracuse agencies. 


Our hearty congratulations and sincere thanks to these 
five pace-setting agencies and to all members of our 
great field force for making 1959 the best year in our 
long history. 











JOHN R. HUMPHRIES 


FORBES S. TUTTLE, C.L.U. 
Atlanta Syracuse 


MASSACHUSETTS MUTUAL Life Insurance Company 


SPRINGFIELD. MASSACHUSETTS ¢ ORGANIZED 1851 
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Second Sight’ Needed Top Speakers On Neb. Landon Is President Of Article Advises Reade LO! 
In Producer-Client Sales Congress Card American Bankers, Fla. To Stick To Whole Life, Hec 
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sight” in his dealings with prospects rector of agencies New England Life; G. Ranni, who New York World-Telegram and Sy} ly and 
in an address at the company’s annual F, G, McNamara, Waukesha, Wis.. continues as and reprinted in the John Hancoc} ness,” 
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derwriter to visualize his client’s cir- A&S sales Occidental of California, joined American recalls that during the '30s thousang; | life cor 
cumstances as they may turn out to be and Frank Bettger, nationally known Bankers in 1953 as of families were left without insy.| it forur 
in the future,” Mr. Belknap said. “This sales speaker and writer. agency assistant ance protection because they ha} Mr.! 
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when the real need will arise.” Founders Investment charge of the © Mid dene us will be left with little or no liquig | busines 
+= en Se af gwen On Joint Stock lesue credit life divi- - Kirk Landon assets upon retirement, dependey | his yer 
an enn Mutual agent, was the key- sion. only upon social security and whateye | ing in 
note speaker of the meeting. He told Founders Investment and Inland Life = pension plan our present employe dency 
field men that increases in the 39-49 have filed with the Securities & Ex- : = provides.” introdu 
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could be expected to grow in the com- _— The SEC statement said: “The invest- nounced by Dr. J. E. Hedges, Indiana the decline in the purchasing power} month] 
ing decade—the juvenile market, the ment company will serve in two ways: University, president of American of the dollar. This may become in. 
young married group and business (1) to hold control of the insurance Assn. of University Teachers of Insur- creasingly difficult, for I keep discoy. Prospe' 
coverage. company during the formative period, surance. The award with a $500 hon- ering every day new and unseasoned Sugg 
<— and (2) to use some of its life insur- orarium, is available annually for “out- ventures bidding for our cash, ven-| ic pros 
ance company stock to help attract men standing original contribution to the tures that look very tempting but not} someth 
Form New IASA Chapter of exceptional competence as execu- literature of insurance.” unless you can afford a good measure} monthl 
The organization meeting of north- tives and general’ agents for the insur- _ Heading the committee is R. I. Mehr, of risk!” say wh 
ern California chapter of Insurance Ac- ee Pe a ee - ei «yet Osler, Un- as pre 
: : ‘oti : . ational, will serve as sec- 
eons eal arene sepa = retary. Other members are Philip Bil- Two Speakers Selected For | jorecas 
tives of 23 companies. Officers were Holds Agency Executive Seminar kin, New York University, ex officio; NY, State Sales Caraves flationé 
elected to serve for a term ending June Twenty-nine agency executives at- Dorrance Bronson, Wyatt Co.; Malvin j tions ir 
30, 1961, and they are: President, C.G. tended a seminar at Dallas conducted E. Davis, Metropolitan; Alfred N. Guer- Clarence S. Ohsner, independent | adjust 
VanderFeen, Fireman’s Fund; vice- by the reinsurance division of Republic tin, American Life Convention; Dan M. life broker in Columbus, O., and W. amount 
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sation & Fire, was named program and coordinator of production plan- bearing a 1959 copyright. If none Assn., April 27-29. The caravan, the | plans. ] 
chairman and plans were adopted to ning; Charles Walters, assistant train- is deemed qualified, books from earl- theme of which is “Ideas Which Pro- | vided t 
hold quarterly workshop seminars ing director, and Malcolm Thomas, ier years, “the significance of which duced $10 Million in Sales,” will open | zation 
and panel discussions, the first to be assistant vice-president of reinsurance has become apparant only recently, roge ne gece gee = “> ie some ct 
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City Properties—Conventional 26,920,459.28 Special Funds Payable to Policyholders in 1960 8,021.99 
FHA & Veterans .......... 494,538.85 : Employee Pension Fund ................... 79,433.85 INSURANCE STOCKS Whi 
Loans Secured by Legal Reserves on Policies . 3,369,538.08 UE a | is being 
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The Farmers & Bankers Life Insurance Company operates under the Kansas Compulsory Reserve Deposit Law, and every Life Policy issued by this Company & Co. volume 
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LOMA Debit Forum 
Hears Why Trend Is 
fo Monthly Plans 


NEW ORLEANS—“We can safely 
say that the trend is away from week- 
ly and toward monthly debit busi- 
ness,” Charles H. Bader, president of 
Life Office Management Assn., told the 
200 representatives of debit writing 
life companies at the associations’ deb- 
it forum here. 

Mr. Bader, who is also administrative 
vice-president of Interstate Life & Ac- 
cident, in an explanation of why the 
trend continues in favor of monthly 
business at the expense of weekly, told 
his audience, ‘Some companies, sens- 
ing inflationary trends and the ten- 
dency toward monthly budgeting, have 
introduced monthly industrial with 
limits of insurance increased to the 
maximum permitted by law. Some 
companies with sizable amounts of 
weekly ordinary on the books are grad- 
ually converting this business to 
monthly ordinary.” 


Prosperity A Factor 


Suggesting that the present econom- 
ic prosperity of the country may have 
something to do with the move tc 
monthly business, he said, “Who can 
say what the trend would be if the 
economic cycle should reverse itself? 
Although such possibilities cannot be 
forecast in the near future, any de- 
flationary trends with resulting reduc- 
tions in level of income could readily 
adjust the mode of payment and 
amounts of insurance required by our 
lower economic stratum of society.” 

Another trend of the debit business. 
according to Mr. Bader, was the expan- 
sion of coverage offered on monthly 
plans. Here, he indicated, there was di- 
vided thinking as to how far liberali- 
zation should go. He noted that in 
some companies, a monthly debit ordi- 
nary policy cannot be distinguished 
from any other ordinary policy. It is 
issued in the same manner, for the 
same rate, with the same limits and 
with the same coverage as any regular 
ordinary policy. All the family income 
and term riders may be attached to 
the basic MDO contract. 

“While there is much to be said for 
this approach,” Mr. Bader noted, “there 
is some question as to whether or not 
large policies should be issued on a 
debit basis. Certainly the wide adop- 
tion of preauthorized check plans 
should tend to curtail such issuance.” 

“Intelligent and forceful changes” to 
strengthen the debit business were 
called for by Noel S. Baker, John Han- 
cock. Pointing to marketing as one of 
the problems facing the larger debit 
writing companies, Mr. Baker noted 
that there were significant differences 
in marketing practices resulting from 
the appraisal and interpretation of the 
same available facts. 


Varying Company Attitudes 


_ “While weekly premium insurance 
is being deemphasized in some compa- 
nies, it is at the same time being ag- 
gressively promoted and expanded in 
many of our smaller companies,” Mr. 
Baker said. “Monthly debit insurance 
volume is showing an astonishing 
growth in both large and small com- 
panies. The very diversity of market- 
Ing practices between companies is in 
Part evidence of the tremendous need 
to know more about our market poten- 
ial. Individual company situations do 
hot account for variations of the pres- 
ent order.” 

Mr. Baker pointed out that there 
was relatively little reliable informa- 
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tion about the real market for the var- 
ious types of premium-paying frequen- 
cies available. He cautioned that it 
was easy to be deluded by sales statis- 
tics, saying that frequently they are 
not responsible indexes because they 
have been influenced by a company’s 
promotional programs or methods of 
compensation. 


Problem Area 


Mr. Baker listed product acceptance 
as another problem area. 

“One striking development in the 
past few years was the development of 
the family plan policies,” he recalled. 
“Nearly every other company, except 
the first one which actively promoted 
the marketing of family plan policies, 
resisted issuing them. Competition, 
and to some degree public demand, 
forced all of us into this type of cover- 
age whether we liked it or not.” 

Problems that the small combina- 
tion company will have to solve dur- 
ing the next decade were outlined by 
Laurence F. Lee Jr., Peninsular Life. 
He listed group insurance, social se- 
curity, federal health insurance and 
inflation among these problems. 

H. Clay Johnson, Interstate Life & 
Accident, in his closing address, said 
of the combination agent that he is 
“a unique individual, who in fair 
weather and foul, on paved streets 
and country lanes, in tenement houses 
and swank apartments, not only en- 
courages thrift and guarantees secur- 
ity, but is also the intimate and trusted 
adviser on many family problems. We 
should know, understand and appreci- 
ate him perhaps better than we d9.” 


Triple Indemnity Paid 
By Pru On Some Mishaps 


Prudential will pay triple indemnity 
on some fatal accdents due to automo- 
bles and common carriers. The indem- 
nity will be paid on new weekly prem- 
ium and monthly intermediate policies 
containing the accidental death benefit 
when the insured is driving an automo- 
bile or riding in a car not being used 
for business purposes; when the insureg 
is a pedestrian struck by a vehicle, or 
when he is killed on a public convey- 
ance, such as a plane, train, or bus. 

The payment will also be made on 
old policies containing the accidental 
death benefit and meeting other con- 
ditions. No extra premium will be 
charged for the coverage. 

At the same time Prudential has 
liberalized the amounts for which 
these policies may be written. In- 
creases range from $250 to $1,000 for 
various coverages. Combined limits 
are: $4,000 at ages 0-9, $7,000 at ages 
20-50, and $2,000 at ages 67-70. 


Bankers Natiohal-Sponsored 
Round Table Hears Chet Huntley 
Chet Huntley, news commentator 
for the National Broadcasting Compa- 
ny, and John T. Cunningham, feature 
writer of the Newark News, were 
guest speakers at the annual breakfast 
round table on “Today at Home and 
Abroad,” sponsored by Bankers Na- 
tional Life and Montclair State Col- 
lege. John D. Brundage, president of 
Bankers National, officiated at the 
breakfast which was attended by sev- 
eral hundred business and educational 
leaders from northern New Jersey. 


L.&éC. Week-Long Sales Campaign 
A week-long sales campaign con- 
ducted by Life & Casualty has re- 
sulted in weekly premium sales which 
have increased life in force more than 
$5,250,000. Combined sales of ordinary 
and weekly premium business during 
the campaign totaled $11,253,200. 


Spiegelman Volume 
Endorses Voluntary 
A&S For The Aged 


Results of a highly authoritative ex- 
amination of the problems of providing 
and financing medical care for older 
people were reported last week with 
the publication of a comprehensive 
study entitled “Ensuring Medical Care 
for the Aged” (Pension Research Coun- 
cil—Richard D. Irwin, publisher). 

Written by Mortimer Spiegelman, 
the study brings together meaningful 
data on the problem and information 
on such factors as economic and health 
status of the aged and the extent of 
their medical care expenditures. 

Mr. Spiegelman, associate statisti- 
cian of Metropolitan Life, is an au- 
thority on population and medical 
statistics. 

The book stresses that any mecha- 
nism for helping older people to finance 
medical costs must have sufficient 
flexibility in order to adapt to rapid 
changes in the characteristics of the 
population and in medical science, 
practice and facilities. 

“Voluntary insurance promises ready 


one of the 


best 


5 


adjustments as a consequence of 
community and competitive pressures,” 
Mr. Spiegelman asserts, adding, “A 
compulsory insurance program geared 
to conditions current at its start, de- 
pends upon legislation and political 
expediency for its adjustments.” 

The Spiegelman volume is the latest 
publication of Pension Research Counr- 
cil, an ageny of the Wharton School 
of the University of Pennsylvania. The 
council was created in 1952 for the 
purpose of conducting objective and 
unbiased research in the area of pri- 
vate pensions. 


Explores Current Situation 


Mr. Spiegelman explores the current 
situation and the outlook in the supply 
of medical care, emphasizing that the 
shortage of facilities and personnel is 
a problem requiring priority soluticn. 

“Notwithstanding intensive efforts 
to build needed medical facilities 
throughout the country, appreciable 
gaps are still evident,” he reports after 
presenting data on supply and demand. 

“Current shortages of health person- 
nel, the limited potential for their in- 
crease, and the requisities for addi- 

(CONTINUED ON PAGE 27) 
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Comparable year-to-date figures continue to show that 
Central Life’s sales consistently run well ahead of the life 
insurance industry as a whole. There are several reasons 
why this is so— and Central Life agents agree that an 
important one is true graduated premium on all plans 
(except single premium). The quantity discount idea, first 
introduced in the Umited States by Central Life in 1955, 
is another example of the sales-minded leadership that’s 
making “One of the Best” one of the busiest, too! 


Cntiall Life 


ASSURANCE COMPANY, 
Progressive and competitive, yes 
at the expense of financial security 


DES MOINES 6, IOWA 


. but not 
ASSETS | $168 Million 
surplus | $14 Million 
INSURANCE | $575 Million 
IN FORCE 








Forand Bill Shelved 
Sy Ways & Means Unit 


WASHINGTON—The Forand bill 

; been shelved by the House ways 
nd means committee by a vote of 17 
to 8, after the group had been in ex- 
ecutive session a number of days con- 
sidering social security legislation. 
Rep. Forand has indicated that he will 
try to obtain signatures for a petition 
to discharge the bill from committee. 
Such a petition would require 219 sig- 
natures. 


Royal Neighbors Had 
$447 Million At Year-End 


Life insurance in force of Royal 
Neighbors amounted to $447,081,248 on 
Dec. 31, 1951, an increase of $4,398,590. 
The total consisted of $326,810,877 in 
adult insurance and $120,270,371 in 
juvenile coverage. New business 
amounted to $20,831,500. 

Assets amounted to $175,394,713, an 
increase of $5,085,687. The society 
earned a net interest rate of 3.91% 
compared to 3.81% in 1958. Unassigned 
funds amounted to $23,009,593, up $1,- 
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Western & 
Southern Life has 
opened its new $4 
million western re- 
gional office at Los 
Angeles, and vice- 
president Lewis F. 
Youngblood will 
supervise opera- 
tions there. The 
new building has 
213,820 square feet 
of floor space in 
addition to three 
underground park- 
ing levels which 
can accommodate 
275 automobiles. A branch of Bank 
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of America will occupy the first floor. The 


company’s western regional office was previously at Beverly Hills. 





445,531. The society made a net gain 
.n operations of $1,605,625 after pay- 
ment of dividends, the greater part of 
this net gain being placed in the un- 
assigned funds. 

Benefits paid amounted to $7,987,- 
551. 

Bankers National Life has increased 
the basic fee for medical examination 
from $7.50 to $10. 





over a million dollars annually. 


Jamaica in 1960. 


Reading, Pennsylvania. 





"American Casualty 
has made it easy 


business with them” 


The principals of a leading general agency 
made the above statement a few months ago 
and also mentioned that the cooperation re- 
ceived from Acco Accident and Health men was 
vital in getting the agency through its critical 
early years. In the 12 years since the agency 
was founded, volume (100% Accident and 
Health) rose from less than $50,000 to well 


Acco agents receive attractive new and re- 
newal commissions; an agency agreement which 
assures their ownership of the business; attrac- 
tive sales aids .. . plus stimulating incentive plans 
which earned leading producers trips to Ber- 
muda in 1959—and will net them trips to 


To learn why and how Acco can do more for 
you, why not let us give you the full story on 
this outstanding Accident and Health program? 
Write on your letterhead to A. H. Kessler, 
Vice President, American Casualty Company, 





e Association Group 

e Aviation Accident 

e Blanket Medical 

e Business Expense 

e Campers Medical 

e Cancer, Specified Disease 
Credit Disability 

e Custom-Tailored A. & H. 
e Franchise 

e Group 

e Guaranteed Renewable 
e Hospital Expense 

e Impaired Risks 

e Income Replacement 

e Major Hospital 

e Major Medical 

e Overage Policies 
Professional Organizations 
e Rent Replacement 

@ Salary Continuance 

e Special Risks 

e Travel Group 

e Volunteer Firemen 

@ Youth Policies 





AMERICAN CASUALTY 
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Three Companies File With 


Securities, Exchange Unit 


Three life companies—Constellation 
Life, American Penn Life and Fam‘'v 
Fund Life—have filed stock offering 
with the Securities & Exchange Com- 
mission. 

Constellation Life is seekinz regi- 
stration of 1,350,000 shares of common 
stock, of which 850,000 are to be of- 
fered for public sale at $4.50 per share. 
Of the remaining shares, 150,000 will 
be offered to stockholders at $325 a 
share and 350,000 will be reserv-d for 
possible issuance upon exercise of 
stock options which may be gran‘*2d to 
executive personnel and_— certain 
agents. Management officials and 
members of their families own 10.5% 
of the 450,000 outstanding shares of 
common stock. 

American Penn is seeking registra- 
tion of 127,500 shares of capital stock 
to be offered for subscription at %28 
per share by stockholders of record 
April 28. The subscription rate on 
105,000 shares will be three additional 
shares for each one held. As for the 
remaining shares, these will be offered 
on the basis of nine shares for every 
14 heid, and all unsold shares of this 
block will be offered under the com- 
pany’s agents stock option plan. 

Family Fund is seeking registration 
of 116,800 shares of common stock to 
be offered for stockholder subscription 
at $9 a share at the rate of one new 
share for each five held. Unsubscribed 
shares will be offered for public sale 
at $10.25 per share. The company has 
584,000 shares outstanding. 


Underwriters Club Elects 


Harry A. Cook, Mutual Service 
Life, has been elected president of the 
Twin City (Minn.) Home Office Un- 
derwriters Club. Other new officers 
include Robert D. Heacock, North- 
western National Life, vice-presidcnt 
and program chairman, and Jo Hu't- 
man, Lutheran Brotherhood, secre2- 
tary-treasurer. 

Mr. Cook succeeds Robert W. Mc- 
Vey, Prudential, as president. 


Broker’s Course Planned In N.Y. 
The Harmelin agency of Continental 
Assurance will conduct its 127th 
class preparing brokers for the New 
York state life agent’s ‘examination 
beginning April 11 at 50 Church 
Street. David R. Harmelin and William 
Harmelin will be the instructors. 


Indiana Home Office Underwriters 
Assn. will hear Jack Daniels, vice- 
president and manager of home office 
underwriting Republic National, at the 
April 13 meeting at Indianapolis. He 
will speak on “The Challenge of Bro- 
kerage Underwriting.” 


April $, 1% 


Ohio Blue Cross Offers 
Plan For Indigent Aged 


Blue Cross in Ohio is proposing 4, 
the Ohio department of public welfap, 
to set up a hospitalization plan 4 
cover the 88,000 aged persons receiy. 
ing state aid. Nationwide Mutual ; 
understood to be preparing a simily 
plan. 

The Blue Cross says its plan wou 
provide savings by lowering adminis. 
trative costs and providing contrag 
rates with hospitals. Benefits would 
provided on a net cost plus adminis. 
trative charge base, with the adminis. 
trative charge not to exceed $2, 
claim. The overhead under Blue Crog 
would be less than 1%, and tha 
would be less than it currently cost; 
the state for administration. Medica 
care for the aged in Ohio, including 
hospitalization, at present exceeds $1) 
million annually. 

The Blue Cross plan wculd have the 
hospital bill Blue Cross and in tum 
Blue Cross would bill the state. 


Commissioner Smith Turns 


Down Dental Plan Proposal 

HARRISBURG—A_ dental _ service 
plan, patterned after the Blue Cross 
system, has been rejected by Conm- 
missioner Smith, who, in_ turning 
down the proposal by Pennsylvania 
Dental Service Corp. of Harrisburg, 
said he was not satisfied it was “a 
public necessity.” 

He also was critical of the plan’s 
timetable to write group contracts 
only, excluding individual contracts 
until the service had gained enough 
group experience to establish rates. 


Chicago Accountants To 
Hold Annual April 21 


Greater Chicago chapter of Insur- 
ance Accounting & Statistical Assn. 
will hold its annual meeting April 21 
at the Pick-Congress Hotel. E. §. 
Files of A. T. Kearney & Co., Chicago 
management consultants, will discuss 
reduction and control of office costs. 


5,600 State Farm Agents, 


Wives To Attend Convention 


Nearly 5,600 agents, wives and re- 
gional and national officers of State 
Farm Mutual Auto and State Farm 
Life will attend six company conven- 
tions this month, starting with a meet- 
ing at Houston April 11-13. The other 
producer meetings will be at Salt Lake 





City, May 9-11; Denver, May 16-18; 
Philadelphia, May 23-25; Chicago, May 
26-28, and Miami Beach, June 27-29. 

Chairman A. H. Rust will address 
the closing session at each of the 
meetings. The multiple line operations 
of State Farm group will highlight the 
discussions. 


Ohio Deputy Resigns 
Ralph Thomen, Ohio deputy super- 





intendent, has resigned and will enter 
the private practice of law at Colum- 
bus. 


NAIC Non-Can Definition In Okla. 

Oklahoma has adopted the NAIC 
ruling for defining non-cancellable in- 
surance. This reverses a previous de- 
cision announced in 1957. 


Northwestern National Life set 4 
new March record with ordinary sales 
totaling $16,713,000. Group sales of 
$16,792,000 also exceeded the previous 
high mark in group life for March. 
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Announcing a 
IBM’s newest, 


most powerful 


business 
computer... 
i EW | B Mi 7080 transistorized data processing system 
N rc W A business system with new speed and power, the transistorized IBM 
7080 processes IBM 705 programs up to ten times faster. 
2.18 millionths of a second operating cycle This fully transistorized 7080 System offers a choice of 40,000, 
N E W 80,000 or 160,000 characters of magnetic core storage. 
Whether purchased or leased this transistorized system will mean re- 
1.09 millionths of a second communication cycle duced data processing job costs. 
N EF W For insurance—one system to do: 
Policy master file maintenance 
automatic overlapping of multiple operations Premium billing and accounting 


Agents’ production 


p L U S In-force and claim statistics 


Actuarial analysis 
compatibility with all IBM 705 Systems 


IBM. 


balanced data processing 
YN 





BS: os 4 “4 ag . 
1BM 7080 DATA PROCESSING SYSTEM BRINGS WITH 





Balanced Data Processing means IBM Services as well as machines— 


IT THE WHOLE LIBRARY OF 705 APPLIED PROGRAMS a continuing responsibility of IBM to its customers. 
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Ren pac. * . s would permit spinning off part of the the armed forces receiving pensio 
TIUOLLes Discuss Ordinary Benefit heavy duties now performed by the under the Canadian Pension A:t, AL 
2) : s secretary-treasurer. This new officer Mayerson, University of Michivan 
ridcis, N ew Tax At Spring Meeting would have charge of the society’s R. J. Myers, Social Security Admin 
\SHINGTON, D. C.—Highlighted September annual which would create Chicago office. tration, also discussed the paper. 


a series of three simultaneous ses- two new officers: a president-elect and Two formal papers were presented A technical paper entitled “Inty, 
ions on ordinary insurance, employe a treasurer. A president-elect would and each was discussed by several ductions to Non-proportional Reinsy 
benefit plans and the life insurance be elected at the annual each year speakers. The paper on “A New Re- ance” by H. L. Feay, E. P. Higgins ¢ 
company income tax of 1959, the east- and succeed to the presidency the marriage Table” by A. M. Niessen, Co., was discussed by P. M. Kah, 
ern spring meeting of Society of Ac- following year. The new office would Railroad Retirement Board, was dis- University of Michigan; D. J. Lyons 
tuaries attracted an attendance which give each president an additional year cussed by E. E. Clarke, Canadian De- Guardian Life; J. S. Hill, Minnesg, 
surged over the 500 mark. in which to prepare for his adminis- partment, who pointed out some of the Mutual Life; Irving Rosenthal, Guard 
Announcement was made that the tration. In the event a president were reasons that caused remarriage rates ian Life; Paul Thomson, Mutual 4 
board would recommend a change in unable to act, the president-elect to vary from group to group. He gave N. Y., and G. F. Mayo, National Lif 
the constitution and by-laws at the would act for him. The treasurer post data for widows of former members of of Canada. , 











Ordinary Insurance 





B. F. Blair, Provident Mutual Life 
presided over this discussion. 

K. M. Davies, Equitable Society, ge. 
scribed the expansion of the use 9 
guaranteed issue for purposes othe 
than pensions. Daton Gilbert, Connegtj. 
cut Mutual Life, and A. P. Morton 
Prudential, told of the underwriting 
problems involved. 

Mr. Davies also told of Equitable: 
new special conversion option 
their high cash value policy. E, 4 
Lew, Metropolitan Life, and W. 4 
Thompson, New York Life, agreed 
that adverse selection exists at the 
age of retirement on business insur. 
ance that is subject to such conver. 
sion. 

J. R. McDonnell, New York Life: 
C. H. Wain, Prudential; W. F. Sutton, 
Penn Mutual Life; H. G. Ingraham, 
Massachusetts Mutual; and H. J] 
Deutscher, Western & Southern, out- 
lined the effect of recent changes in 
their companies on the amount of 
business written to juveniles and to 
females. 

W. H. Breeze, Ohio National, coy- 
ered the results of his questionnaire 
on the use of a new rider to provide 
additional income at retirement. R. H. 
Jordan, Life of North America, agreed 
that the use of such a rider might be 
_5 58 inapplicable to individual policies and 
insurance 55 is best applied to split fund pension 

; 55555 plan policies. 

A. C. Gill, Mutual of New York and 

For : H. G. Ingraham, Massachusetts Mu- 
va tual, described the success of their 
companies’ mechanization of policy 
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: issue, and V. E. Henningsen, North- 
F Modern western Mutual, told of some problems 
: Employers’ Group agents know that we constantly his company had in preparing new 
‘ strive to maintain a position of leadership in today’s policy forms. 
Selling competitive market. The latest evidence of this fact is A current study of withdrawal rates 
the new 5 Year Convertible and Renewable Term by New York Life was described by 
= _ contract now being offered by The Employers’ Life. W. A. Thompson. M. A. Linton, Prov-| 
aia a a 7" “This new policy warrants your close inspection. (CONTINUED ON PAGE 16) 
Check these points, then call The Employers Life office in your city, or write to the Agency Blues Rate Control Ended 
Department in our Boston Executive Offices. Ber Sinai Senet 
i . r 
[_] Low, extremely competitive rates. For example, at Age 35, the 12-months premium for A contr oe neta cia | 
$25,000 is just $152.25. At Age 40, the 12-months _ is seed eT od. Sk ath ene te were 
(_] Liberal Waiver of Premium benefit available. Total disability considered permanent after Blue Cross-Blue Shield medical and 
4 months, and there are NO exclusions as to cause of disability. surgical plans from the rate-making 
i i i jurisdiction of the state corporation 
[] Attractive earnings on first year and renewal business. commission, but continuing them w= 
[] New first and renewal commission cycle, each 5 year period. der the commission’s general supe!- 
[_] Convertible to permanent insurance, at any time while in force, to Age 65. — 
[ ] Renewable for successive five year terms through Age 60. — a T 
The new 5 Year Convertible and Renewable Term is just one policy in The 
Employers’ Life program of “Insurance for Modern Living.” Why not see VARIABLE DOLLAR 
for yourself our complete and competitive portfolio with many new and 
liberal features? The entire program is designed to make it easier for you counsel and aids on 
to sell and easier for your prospect to buy. | sales training, advertis- 


G ing and merchandising 
9 ° 
HE (Yd, 
\ vl Members: New York Stock Exchange 


. American Stock Exchange ( Assoc.) 
INGURANCE COMPANY OF AMENITY” 1037 Woodward Bldg., Washington 5, D.C. 
EXECUTIVE OFFICE: 110 MILK STREET, BOSTON 7, MASSACHUSETTS REpublic 7-2424 | 
ONE OF THE EMPLOYERS’ GROUP OF INSURANCE COMPANIES 
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THE PAUL REVERE LIFE INSURANCE COMPANY 


Noncancellable Accident and Sickness, Hospitalization Worcester °¢ Massachusetts 


Major Medical, Life and Group Insurance Canadian Head Office: Hamilton, Ontario 














‘nrerest Rate On 
invested Life Funds 
Up Again In 1959 


The net rate of interest earned on 
invested life insurance funds increased 
to 3.96% in 1959, continuing a trend 
started in 1948, according to Institute 
of Life Insurance. This ratio of total 
investment income to total invested 
funds of all companies, compares with 


FieNATIONAL UNDERWRITER 


a 3.85% rate in 1958 and a 3.51% 
average for the decade of the 1950s. 

“However, the effective earning rate 
is materially smaller due to taxes in- 
curred,” the institute said. “The new 
life insurance income tax bill passed 
by Congress in 1959, provided for a re- 
vised federal income tax formula with 
the tax increased considerably on an 
industrywide basis. The aggregate tax 
bill of the life companies has not been 
determined yet since the filing date 
was extended into 1960. 

“The last year for which an after- 
tax rate is available is 1957. At that 


time the after-tax rate was 3.44% 
compared with a net earning rate be- 
fore taxes of 3.75%. The new tax law, 
when passed, was estimated to result 
in 1959 incurred federal income taxes 
at least 80% higher than taxes in- 
curred in 1957.” 


Increase Of $344 Million 


The net investment earnings of U. S. 
life companies in 1959 before federal 
income taxes reached $4,209,000,000, an 
increase of $344 million over the net 
earnings in 1958 and more than dou- 
ble the 1950 earnings. 
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Our air defense depends on the multiple protection of antiair- 
craft missiles and manned interceptors. Complete, multi-line 
protection is the service formula of the Security-Connecticut 
Group. Personal and business insurance, including life, acci- 
dent, fire, casualty, group, automobile, marine, bonds — all 
these are part of the Security-Connecticut protection picture. 
Here is just the kind of insurance you need to protect your 


business against the competition of direct writers — shaped 


Multiple line stock company handling all forms of personal and business insurance including 
Life « Accident « Fire ¢ Casualty * Group « Automobile « Marine e Bonds 


THE SECURITY-CONNECTICUT INSURANCE GROUP 


SECURITY INSURANCE COMPANY OF NEW HAVEN 
. THE CONNECTICUT INDEMNITY COMPANY 
s SECURITY-CONNECTICUT LIFE INSURANCE COMPANY 


HOME OFFICES: NEW HAVEN 5, CONNECTICUT 



























This fascinating booklet contains 

every important missile in the U.S. arsenal 

— each one in full color, 

identified by name, mission and manufacturer. 
And it’s a treasure-trove of facts 

about up-to-date, streamlined insurance 

for every need too! Your clients will want 

this dramatic, useful booklet 

— tuned to our times, tailored 

to their needs — send for it now! 
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BBB Chief Testifies 
On Credit Insurance 
In Senate Inquiry 


WASHINGTON—Correction 
abuses in connection with credit jn. 
surance can be effected if disclosure 
of all “extras” above the cash sale 
price is required when the sales con. 
tract is entered into, Victor H. Nyborg, 
president of Assn. of Better Business 
Bureaus, told the Senate banking ang 
currency committee’s subcommittee op 
production and stabilization. 

In its continuing study of the various 
phases of the packing of time pay. 
ment contracts, the committee on jp. 
stallment contracts of Mr. Nyborg’s 
association has found in the sale of 
credit life policies certain techniques 
for unscrupulous packing on a _ huge 
scale, he said. 


Surveyed 225 Car Buyers 


From January, 1959, to January, 
1960, 225 car buyers in 23 cities were 
interviewed by BBB representatives. 
A summary of the 225 _ interviews 
showed that 49.1% of the buyers 
agreed to purchase credit life at the 
time of the transaction, while 50.9% 
said they did not know that they had 
been sold credit life. 

Mr. Nyborg did not contend that 
the 50.9% indicating non-disclosure of 
the component costs at the time of 
the transaction was necessarily indi- 
cative of the scope of the problem na- 
tionally, but he said the number does 
suggest that where the practice of non- 
disclosure in time contracts is fol- 
lowed, opportunities for “vicious 
gouging” of the car-buying public 
exist. 


Says Insurance Has Value 


His remarks, Mr. Nyborg said, 
should not be interpreted as_ being 
critical of credit insurance as such. He 
said it has considerable social and 
economic value if written on a pro- 
per basis. He believes correction of 
abuses can be brought about by dis- 
closing in the contract the cash de- 
livered price, including specific ex- 
tras; the exact amount allowed in 
trade, if any; finance charge, period 
covered, cost of insurance and cover- 
age provided. 


San Antonio A&S Men 


Hold Annual Election 


San Antonio (Tex.) Assn. of A&H 
Underwriters has named Ralph J. Mc- 
Cartney of Occidental Life of Cali- 
fornia president; Joseph Davenport, 
Great American Reserve, Ist vice- 
president; Wesley T. Moeller, Pruden- 
tial, 2nd vice-president; Carroll C. 
Preston, Guarantee Mutual Life, sec- 
retary-treasurer. Directors elected for 
a two-year term are Roland Aycock, 
Southland Life; Wallace Cook, Federal 
suife, and Larry Cornelison, Texas 
Reserve Life, who as immediate past 
president was named chairman. 

Guest speaker was G. Archie Hel- 
land, Connecticut Mutual Life. He said 
agents are overlooking the business 
man market and noted that the kind 
of prospect they should contact does 
not mind paying the first $250 of a 
medical or hospital bill. Mr. Helland 
favors a policy providing protection 
of $500 per month, with the first month 
or more eliminated, so that the pre- 
mium charged will not be considered 
high. This type appeals to the busi- 
ness or professional man, he declared. 
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Nation Can’t Afford Forand Bill 
Program, J. KE. Day Of Pru Warns 


The recently stepped-up pressure to 
get the Forand bill enacted makes the 
following warning by J. Edward Day, 
vice-president in charge of Prudential’s 
Los Angeles regional home office, par- 
ticularly timely. Mr. Day is a former 
insurance director of Illinois. 


We have to face up to our total 
needs for the future spending at 
all levels of gov- 
ernment, assign 
priorities among 
programs and pro- 
jects, do some 
major retrenching 
in existing public 
programs to pre- 
serve solvency, 
and then decide 
whether we can 
afford to open the 
door to a vastly 
expensive, expans- 
ive federally fi- 
nanced health care program. 

The Forand bill would amend the 
social security act to provide broad 
hospital, nursing home, and _ surgical 
benefits for all persons—already 13.7 
million—receiving payments from the 
social security program. This group 
includes not just those men over 65 
and women over 62 who are entitled 
to benefits, but also widows with chil- 
dren under 18, and totally disabled 
persons entitled to benefits and their 
beneficiaries. 


Would Boost SS Cost 26% 


To provide the benefits proposed to 
the limited group described would cost 
over $2 billion the first year and be- 
tween $6 billion and $8 billion by 
1980. It would mean that social se- 
curity costs would increase by 26% 
on a long term basis. Where social se- 
curity will cost nearly 9% of payroll 
by 1969, just as it now stands, the 
Forand bill would bring the over-all 
cost to 11% of taxable payroll. 

What is more, (1) the Forand bill, 
if enacted, is bound to be only a first 
step to an enormously expanded and 
stil more expensive federal health 
care program, (2) invariably these 
publicly financed health care plans 
(such as in England and Canada) have 
cost far more than was estimated when 
they were proposed, (3) other expen- 
sive liberalizations of the social securi- 
ty program are in the offing, (4) the 
social security program as it now 





J. Edward Day 


| stands may be so badly underfinanced 





that major tax increases may be 
needed just to pay for benefits al- 
teady promised. 


Leeway Is Gone 


Let us face up to another new fact 
of life that has overtaken us fairly 
recently. Where in the past our fed- 
eral government had a large amount 
of leeway, through deficit spending 
and increased debt, to conduct a crash 
Spending program in case of war or de- 
Pression, the leeway is now gone. In 
view of our situation on federal bor- 
Towing difficulties, it is clear we are 
gambling there will be no internation- 
al blow-up and no economic blow-up. 

If we did have either, the money 
would have to come from practically 
confiseatory tax increases superim- 
Dosed upon the wartime tax levels 
we have continued into peacetime. 
_*tesent day taxpayers will find it 
Tonic to be told that government fi- 
tancial leeway exists only in still 
higher federal taxes. But that is the 


sad fact. And even that weak reed, 
that inadequate leeway, is being 
weakened still further by rising so- 
cial security tax rates. Social security 
taxes must come out of the same pie 
(ie., tax base) as taxes for missiles, 
federal debt service, highways, schools, 
city police, county jails, or whatever. 


For obviously 100% of the public’s 


earnings is the whole tax source pie: 
the complete, final, non-expandable 
tax base, no matter what the tax or 
the tax purpose on the taxing entity 
is called. It doesn’t help to say that 
social security taxes are “special pur- 
pose” or “not in the federal budget.” 
Except for a capital levy (an un- 
thinkable device) all taxes, no matter 
what they are called or where they 
are budgeted, have to come out of 
earnings of the public. 

Many have a mistaken belief that 
social security is a savings plan, with 


1] 


the payroll taxes saved up to provide 
for the employe’s future benefits. The 
fact is that social security is a pay as 
you go plan—or, more accurately, an 
under pay as you go plan. 

We have graciously provided that 
employes of 1969 shall pay a 444% rate 
for the benefits for which employes of 
1959 paid 24%% (3% beginning with 
1960). 

The social security trust fund is in 
fact only a contingency reserve. Some 
estimates, based on the existing pro- 
gram, say the trust fund will be used 








Permanent life insurance is an in- 
vestment of the highest quality. It 
is a vehicle for tax savings that 
defies comparison! 


To help our field force carry this 
message to prospects, our Ad- 
vanced Underwriting folks have 
written a penetrating new booklet, 
“Tax Savings Through a Life In- 
surance Contractual Investment.” 
It grew out of an exhaustive study 
of the Internal Revenue Code, the 
Regulations and Rulings of the 
Internal Revenue Service, and re- 
lated Court Decisions. It is a 
capsule summary of the important, 
too often overlooked, Tax Saving 
Features of a Life Insurance 
Investment. 


The booklet is being effectively 
used by our field force. For the 
benefit of the industry we’re mak- 
ing it available to any life insur- 
ance man for his personal use re- 
gardless of company affiliation. 
Request your copy by using the 
coupon below, enclosing 25c to 
partially cover costs. 
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MINNESOTA MUTUAL LIFE------ 


INSURANCE COMPANY 
Victory Square— St. Paul 1, Minnesota 






SUBJECTS COVERED 
IN THIS BOOKLET 


@ Tax Savings on Increases in 
Cash Values. 


@ Tax Savings on Living Benefits. 


@ Tax Savings on Lump Sum 
Death Proceeds. 


@ Tax Savings on Interest 
Paid to Spouse. 


@ Tax Savings on Installment 
Incomes. 


@ Tax Savings on ‘Split Dollar” 
Plans. 


@ Tax Savings on Exchanges. 


@ Tax Savings on $5,000 Under an 


Employee Death Benefit Plan. 


@ Tax Savings through Short 
Term Trusts. 


@ Tax Savings for Employees of 
Charitable Organizations. 








@ Tax Savings on Account of 
Marital Deductions. 


@ Tax Savings on Estate 
Settlements. 


@ Cash Savings on Estate Taxes. 


Please send me a copy of ‘‘Tax Savings Through a Life Insurance Contractual 
Investment.’’ | am enclosing 25c partially to cover cost of printing and mailing. 


NAME 


ADDRESS 















































ly by the year 2000. But big 
rust fund seems, it would have 
xe three times as big as it now is 
just to pay future benefits to the 13.7 
million people already on the benefit 
And other tens of millions are 
qualified to become new recipients in 
the future. 

Already we are postponing the evil 
day of paying for the present social 
security benefit structure. When it 
comes to the multi-billion dollar ad- 
dition to the structure proposed by 
the Forand bill—we can’t afford it! 
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LAA North Central 
Group To Meet At 
Milwaukee May 56 


“Work Together, Think Alone” will 
be the theme for the annual North 
Central Round Table of Life Adver- 
tisers Assn. at Milwaukee, May 5-6. 
Mary Hickey, Northwestern Mutual, 
is chairman of the event. 

Appearing on the program will be 
W. D’Arcy Dolan, supervisor of sales 


The Northwestern Mutual point 


of view in advertising: 


cultivate the best prospects 


Reaching the right people with the right message makes your selling job easier 


Northwestern Mutual messages, such as the one shown below, help do this 
in a dramatic and personal way for its agents. 
_ Here, Charles A. Nugent, Financial Vice President, Stokely-Van Camp, Inc., 
tells a selected audience of millions (on the pages of TIME and NEWSWEEK) 
the vital estate-building story of life insurance. 


life insurance. 
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promotion Imperial Life; Robert S. s 
Keiffer, assistant vice-president Met- Life Insurance Role — 
ropolitan Life and president of LAA; = a 
Jay C. Leavell, vice-president and di- In Worker Benefits aoe 
rector of sales promotion and adver- . al 
tising Guarantee Savings Life; William Hits Record Levels a mot 
Marsteller of Marsteller, Rickard, Geb- More than 93% of office and plant of th 
hardt & Reed, advertising agency; and workers in selected industrial areas | was th 
Paul J. Bringe of the Milwaukee direct throughout the United States had life | the tax 
mail consulting firm of that name. insurance coverage of some sort avail. | of inv: 
; oe ’ able to them as part of their 1959 em. | Some $ 
Union Trust Life of Milwaukee has ploye benefit programs, according tg } by out- 
been licensed in Missouri and is now an Institute of Life Insurance report } casualt; 
authorized in 28 states. on a recent survey of wages and re. | items 1 
lated benefits conducted by the U. § | nance | 
Department of Labor’s bureau of labor | fees, $: 
statistics. Six years ago, 85% of the | and $1 
workers in the same group had such Exclu 
coverage. into th 
A representative sampling of the | the big 
six major industries—manufacturing, board’s 
public utilities, retail and wholesale | $2,300,0 
trade, finance, and services—includeq | board’s 
in all cases employer-groups with 5, | 000. Th 
or more employes and in some indus. | amount 
tries the minimum size was 101. The Total 
survey covered business and industria] | to $52 
firms employing approximately 7,750,- | fiscal y 
000 wage and salary workers. 
India 
95% Of All Office Workers in Pent 
Office workers in all industries had 
life insurance as an employe benefit 
available to 95% of their number in 
1959, compared with 87% six years 
ago. In the manufacturing industries, 
96% of the office workers had life 
coverage, as against 91% in 1953. 
On a regional basis, office workers 
2 from all industries in three key west- 
a ern industrial cities had life insurance 
a available in proportions ranging from 
8 95% to 98% of their number. The Los 
i Angeles-Long Beach area, with 98%. 
8 had the nation’s highest percentage. 
J a Chicago and Detroit in the north- 
There ts @ difference: g central section of the country had, re- 
= | spectively, 95% and 97% of office 
h . workers with life insurance as an em- 
ploye benefit; the northeastern cities 
Four reasons WI Y Bl rangea from 92% to 97% and south: 
you should consider &] ern cities, 93% to 96%. 
thwestern : Plant Workers Up 7% 
Nor @ In the same cities surveyed, plant 
Mutual g workers in all industries had 92% of 
@. their number in firms offering life in- 
@ surance in 1959, compared with 85% 
o MANY PEOPLE, from a | six years earlier. In the manufacturing 
S ousness leaders 10 0008 NT tual @. industries, 95% of the plant workers 
me ne ing combination of had life insurance as against 89% in 
qualities to fit their needs +++ g 1953. 
1. High earnings are © Ovhow the rate Regionally, plant workers in the 
jr_pontin 0 Northwestern Mutual's three western cities surveyed had 
investments to be abovs 6 insurance @ about 94% of their number with life 
“ a" bi: insurance plans; the northeastern cit- 
2. Low operating expense is ae g ies reported a range of 90% to 94%; 
advantage for policy owner Sir ver the north-central cities, 92% to 96%, | 
clecttrestern Mutual employees to and the southern cities, 87% to 90%. 
sive prompt, ae i Detroit, with 96% of plant workers 
policy poner expenses with life insurance programs available, 
pape half of the — for the 14 j led the nation. | 
Scemecoeeints ife Ci 
wih al poicy owner. Owtinel = ~—- Paul Revere Life Cites 
Mural tasa repuationss “PY = Shenk Agency Achievement 
owe ight time? in eight consecutive Paul Revere Life has honored the | 
years the Shenk agency of Shreveport, La., with 
4. xcoent aorthwestern Mutual its president’s trophy for over-all agen- 
Peen selling over a million dollars of ie cy performance. Agencies winning | 
insurance a year is fey fife insurance regional citations were Dewey, Seattle; 
tna And almost haif-of all Noth- =Hudson, Raleigh; Lippstreu, Omaha, 
western Mutual policies are so '° and Stone, Philadelphia. 
_— scomoint to meet yourtocal =» Winner of the 1959 builders award 
Northwestern Mutual agent. He cane to the best Canadian branch office 
one of your most heipfli "Teurance Was the Allendorf branch at Edmonton. 
aoreny, Mitwaukee, Wisconsin. Production honors went to the Stan- 
ley agency at Albuquerque for the Vv 
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Texas Board Revenue 
Totals $36.4 Million 


AUSTIN—Total revenue of the Tex- 
as board amounted to $36,385,893 in 
the last fiscal year. 

Of the total, more than $28 million 
was the tax on gross premiums with 
the tax rate affected by the amount 
of investments in Texas securities. 
Some $20 million of this sum was paid 
py out-of-state life and stock fire and 
casualty companies. Other revenue 
items included $1,585,830 in mainte- 
nance taxes, $857,692 in examination 
fees, $290,503 in agency license fees 
and $168,290 in policy valuation fees. 

Excluding the $28 million that went 
into the omnibus tax clearance fund, 
the biggest expenditure went to the 
poard’s operating fund, which got 
$2,300,000. In addition the fund for the 
poard’s new building received $1,050,- 
000. The board’s expenses for the year 
amounted to $2,222,873. 

Total securities on deposit amounted 
to $529,768,131 at the end of the 
fiscal year. 

Indianapolis Life has been licensed 
in Pennsylvania. 
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Gen. American Issues 
Policyholder Letter 


General American Life introduced 
its policyholder publication, News and 
Notes, with a message by President 
Frederic M. Peirce to the company’s 
160,000 policyholders, commending 
them on life insurance ownership. 

Said Mr. Peirce: “Through life in- 
surance—and only through life insur- 
ance—can you create an immediate 
estate ... an estate that would take 
years to accumulate through savings 
or investments. And through perman- 
ent life insurance—and only through 
this medium—can you have, in addi- 
tion, a flexible, yet safe, form of in- 
vestment.” 

The publication, an eight-page fold- 
er, will be mailed along with premium 
notices to policyholders who pay 
premums direct. Those who pay by 
pre-authorized check plan or budget 
insurance will receive theirs along 
with dividends. 

All American L.&C. has been li- 
censed in Connecticut, bringing the 
total to 39 states and the District of 
Columbia. 








TERM INSURANCE IS PERMANENT... 


..if it is convertible and renewable. 


“Permanent” 


insurance implies that protection 1s 


continuous and permanent. 


What could be more continuous than a policy that 


renews? 


Or more permanent than one that converts? 


And if this term policy is written with Occidental, 
the policyholder—if he qualifies—can add (one or 
all, if and when he wants them) : 


Disability Income 


Family Plan 
Additional Term 


Waiver of Premium 


Income Protection 
Mortgage Protection 
Family Income 
Accident Indemnity 


If your client can’t yet afford a so-called “permanent” 
policy start him on a convertible and renewable term 


plan. 


It's permanent protection with a low-cost beginning. 


OCCIDENTAL LIFE 


Insurance Company of California 
Home Office: Los Angeles/W. B. Stannard, Senior Vice President 
(A MEMBER OF THE TRANSAMERICA INSURANCE GROUP) 


We pay Lifetime Renewals... 


YUM 


. they last as long as you do! 
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You can, you know . . . join the Jefferson 


ndard Life Insurance Company caravan of 


Reinsurance. 


Since we are not Mr. Hemingway . . . we 


can’t promise another “Macomber Affair’ 


but 


Jefferson Standard does promise one-day 


service on all cases. Underwriting decisions are 


handled by direct wire .. . 


the same day the 


applications are received. 


tak 


Go on Safari . . . and let Jefferson Standard 
e the risks. Rare risks are part of the day’s 


“game” for Jefferson Standard. Reinsure with 
Jefferson Standard Life Insurance Company. 


J 


Then go on Safari . . . and forget it. 


eferson S(andard 


LIFE INSURANCE COMPANY Home Oftice: Greensboro, N.C 


More Than $550,000,000 Assets 














FeNATIONAL UNDERWRITER 


Home Office Changes 


Prudential 
H. A. Miller, printing superinten- 
dent, has been promoted to assistant 
general manager in the buildings and 
plant department. 


New York Life 


R. M. Wendlinger has been named 
public relations associate in the edi- 





“The ouly way 


to GROW 7s GO 


Theo. P. Beasley, 
President 


torial services section. He has been 
executive assistant in charge of edi- 
torial services for the United Hospital 
Fund of New York. 


Pacific Mutual 
Rudy B. Miner has been named 
manager of sales promotion. He joined 
Pacific Mutual in 1957 and has been 
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supervisor of sales promotion. He will 
direct national production campaigns 
and develop sales materials, and will 
edit “Field News.” 


Peoples-Home Life 

LaVerne Wilson, vice-president and 
director, has retired. He joined the 
company in 1935 as supervisor of 
agencies, becoming vice-president in 
1952 and a director a year later. He 
will remain on the board and will 
serve as a consultant. 

J. O. Wilson, formerly director of 
agencies, has been appointed vice- 
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TWENTY YEAR RECORD OF GROWTH 


DECEMBER 31st, 1939 — Life Insurance in Force $26,255,819.00 


DECEMBER 31st, 1959 — Life Insurance in Force $2,0595,689,657.00 


An Increase of 8,872% 
REPUBLIC NATIONAL LIFE cezawce Company ons. 00s 


MEDICAL AND SURGICAL REIMBURSEMENT e HOSPITALIZATION 


LIFE ¢ “ACG 


DENT ¢ SICKNESS e 
.© FRANCHISE e BROKERAGE e COMPLETE REINSURANCE FACILITIES 


April , 19 


president, and S. T. Johnson is Cirecty, 
of agencies. 


Colonial Life 
R. F. Ryan Jr., supervisor at Re 
Bank, N. J., has been appointed asgis. 
tant resident superintendent of agen. 
cies at Shrewsbury. He has also bee, 
with Prudential. 


Manufacturers Life 
A. T. Seedhouse, associate treasure 
has been promoted to vice-president of 
administration, and R. D. Ralfe, agency 
superintendent, becomes agency vice. 
president for operations outside North 
America. W. F. G. Adams, agency 
superintendent, has assumed dire. 

tion of the Canadian division. 


Northwestern Life 
Robert G. Engel has been elect 
executive vice-president and director 
of agencies. He has been in the life 
business for 30 years. 


B.A.R.E. 


A. L. Miller is retiring as secretary 
after 32 years with the company. He 
will continue as a director. J. W. Crews 
will become secretary in addition to 
continuing as vice-president of the 
group division. 


Kansas City Life 
Michael Braude, who joined the 
company in January, has been ap- 
pointed field training supervisor. 


Republic National 
A. N. Brosius, assistant manager of 
the tabulating department, has been 
appointed manager. 


CROSS COUNTRY LIFE of Dallas, 
new Allstate affiliate, has appointed 
F. P. Mims vice-president and P. A. 
Wilkerson assistant secretary. Mr. 
Mims has been home office manager 
and Mr. Wilkerson was regional man- 
ager at Houston. 


RIO GRANDE NATIONAL LIFE of 
Dallas has appointed R. D. Elrod 
assistant vice-president of underwrit- 
ing, R. L. Sheehan assistant vice- 
president, and M. R. McGee assistant 
secretary. 


HOUSTON AMERICAN LIFE has 
appointed J. J. Crowe Jr. vice-presi- 
dent and B. J. Hutton assistant secre- 
tary and treasurer. 


SOUTHWEST UNION LIFE of Dal- 
las has elected J. R. Holleman presi- 
dent. He is president of Texas AFL- 
cIO. 


COASTAL STATES LIFE has ap- 
pointed G. C. Jordan assistant vice- 
president of A&S administration. 


MICHIGAN LIFE has _ appointed 
James Harper manager of ordinary 
issue. 


Fraternal Awards Fellowships 

Faculty fellowships totaling $30,000 
have been awarded to 19 Lutheran 
pastors and educators by Lutheran 
Brotherhood. The 1960 awards, rang- 
ing from $1,000 to $2,0U0, bring to 
$80,000 the total made available by the 
fraternal in faculty fellowship grants 
since their inception in 1958. 





Southeastern Security of Knoxville, 
Tenn., formed in January, has filed 
a statement with the SEC seeking 
registration of 2,133,333 shares of com- 
mon stock. Of these, 500,000 are to be 
reserved for stock options, with the 
balance to be offered to the public at 
$3 a share. oe 
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Occidental Of California 


J. H. Poston has been appointed 
assistant brokerage manager at Dallas. 

w. J. O’Brien has been appointed 
assistant branch manager at the Tor- 
onto Bloor Street branch. 

Regional Group Manager C. L. Hart- 
ley has been named manager at Long 
Beach. He moves from Los Angeles 
where he had managed a group office 
since 1953. Other Long Beach changes: 
J. E. Nickell has been promoted to 
associate regional group manager and 
Cc. E. Decker, group sales, has been 
transferred to Los Angeles. 

R. S. Emler has been appointed 
school group representative and as- 
signed to the Fresno office. T. A. Az- 
inger was named group sales trainee 
in the Pittsburgh office. 

William F. Brower has been ap- 
pointed assistant brokerage manager 
at Philadelphia. He has been with 
Northwestern Mutual Life in Phila- 
delphia for 10 years. 

Wallace L. Hyer has been appointed 
general agent in Santa Rosa, Cal. He 
succeeds Walter Harbold, retired. For 
five years, Mr. Hyer has been with 
New York Life in Yakima, Wash. 


Mutual Of New York 
R. J. Gore, assistant manager at 
Charlotte, N. C., has been appointed 
manager at Lexington, Ky., to succeed 
J. B. Clarken, who resigned. Mr. Gore 
is a former vice-president of Charlotte 
Life Underwriters Assn. 


Atlantic Life 
T. G. Stevens has been. appointed 
manager at Greenville, S. C. He has 
been assistant manager there for Met- 
ropolitan Life. 


Pacific Mutual 


J. B. Dame has been appointed group 
manager at Phoenix and J. P. Farring- 
ton will succeed Mr. Dame as group 
manager at Washington, D.C. Mr. 
Farrington has been with the Newark 
group office. 


Home Life Of New York 


F. G. Kirtland, assistant manager at 
Newark, has been named manager of 
a new agency in Chatham, N. J. He is 
a CLU. 


John Hancock 
J. P. Gibbons Jr., home office group 
agent, has been appointed manager of 
/ anew group office at Charlotte, N.C. 








Indianapolis Life 
R. J. McCain has been appointed 
general agent at Wausau, Wis. He has 
been district manager there for Equi- 
table Society since 1954. 


Connecticut General Life 

J. G. Oren has been named assistant 
brokerage manager, H. W. Andes Jr. 
and P. A. Haberbush have been ap- 
Pointed senior brokerage consultants, 
and R. F. Gallagher has been named 
a brokerage consultant, all at Boston. 

Also named brokerage consultants 
were A. C. Eaton, Atlanta; Gerald 
Morse, New York, and J. E. Powell, 
Pittsburgh. 


North American L.,A.&H. 


New regional sales directors are 
W. G. Johnson at Bridgeport, Conn., 
P. J. Murphy at Hackensack, N.J., and 
J. H. Braunig at Dallas. J. W. Tapp 
has been appointed general agent at 
Beaumont, Tex. Mr. Johnson has been 





LIFE INSURANCE EDITION 


Changes In The Field 


with Penn Mutual, Mr. Murphy with 
Phoenix Mutual, Mr. Braunig with 
Franklin Life, and Mr. Tapp with 
Western & Southern Life. 


Georgia International Life 


J. H. Childress and A. R. Mitchard 
have been appointed regional directors 
of agencies at Austin, Tex., and Port- 
land, Ore., respectively. Mr. Childress, 
agency superintendent, has also been 
manager for Louisiana for Gibraltar 
Life. Mr. Mitchard was agency super- 
intendent for Family Life, and has 
been with Hindustan Life of Delhi, 
India. 


Life Of Virginia 


S. A. Hempley has been appointed 
manager at Columbia, Va. 


United Benefit Life 


Marvin Hoth and Robert Patterson 
have been named to head division and 
service offices at Milwaukee, respec- 


tively. Mr. Hoth was a vice-president 
of Mutual of Omaha, and Mr. Patterson 
was manager of the Kansas City serv- 
ice office. 

New general agents in Wisconsin 
are Robert Jennings at Madison, John 
Nauss at Eau Claire, Vincent Clark at 
Oshkosh, and Leo Mero at Green Bay. 
Mr. Jennings has been division office 
manager for Wyoming, Mr. Mero west- 
ern regional supervisor and Mr. Clark 
Indiana division manager. 


Protective Life Of Ala. 


Named general agents are: 

C. J. Rice, Lafayette, Ga., who has 
been with National Life of Vermont in 
Chattanooga and American National 
Life. 

W. A. Geer, Albany, Ga. He has 
been with Prudential. 

N. O. McWaters, Athens, Ga., who 
formerly was with Metropolitan Life. 

S. E. Lindsey, Ft. Walton Beach, Fla., 
who has been in the real estate busi- 
ness for the past 20 years. 

W. T. Bludworth, Panama City, Fla. 
He has been with Gulf Life. 

Charles Zottu, Lakeland, Fla., where 
he has been with Protective for two 
and one-half years. 
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J. W. Townsend, Wichita Falls, Tex., 
where he had been with Continental 
Fidelity Life. 

W. F. Hodges, Dallas, where he also 
represented Continental Fidelity. 

T. E. Harden, Little Rock. He was 
formerly with Equitable Society. 

S. A. Watson, Charleston, S. C. He 
has been with Atlantic Life. 

J. E. McGuire, Jackson, Miss., who 
has been with Pilot Life. 

Seth Hastings, Memphis. He has 
been with Security American Life. 


MICHIGAN LIFE has appointed R. 
V. Winters, formerly with Prudential, 
general agent at Flint. C. N. Blackmore 
and Kenneth Sigler are district agents 
at Flushing and Garden City, Mich., 
respectively, and W. D. Conklin of 
Lathrup Village, Mich., is expanding 
his general insurance operations to in- 
clude life, A&S and group. 





The Schmerge agency of Mutual 
Benefit Life at New York has moved 
to larger quarters at 60 East 42nd 
Street. Albert C. Schmerge was ap- 
pointed general agent in March to suc- 
ceed Lee Nashem, who has joined Can- 
ada Life. 
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You'll enjoy “THE TWENTIETH CENTURY,” Sundays, CBS-TV 


” 


Even though you can do the job yourself, there’s nothing 

like having a “little extra help” to give it just the right touch. 
Every Prudential representative knows that “something extra” 

is always available to him—Prudential’s well-coordinated 
Advertising and Sales Promotion Program. He can expect—and get— 
not only a variety of sales promotion pieces, but also the 

added support of coast-to-coast Sunday newspaper advertising 
and nationwide television. These “extras,” that he can 

always depend on, help every Prudential representative bring 

more protection to an ever-increasing number of clients. 


TO OVER 35 MILLION AMERICANS — INSURANCE MEANS PRUDENTIAL 
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HteNATIONAL UNDERWRITER 


‘ctuaries Discuss Ordinary Benefit Plans At Spring Meeting 


(CONTINUED FROM PAGE 8) 

fent Mutual, told of the genesis of 
the tables bearing his name and sug- 
zested problems involved in creating 
new tables. E. J. Moorhead, New Eng- 
land Life, told the group that the 
Agency Management Assn. is spon- 
soring a current study of withdrawal 
rates which will result in a new fam- 
ily of tables. 


Employe Benefit Plans 


John B. St. John, actuarial consult- 


ant, presided at this session. 

H. F. Harrigan, Metropolitan, felt 
that large maximum amounts of 
group life insurance were needed for 
both large and small groups. Prob- 
lems of anti-selection and claim fluc- 
tuation were more acute in the small- 
er groups. He felt that solving of 
excess risks was possibly the best 
way to handle these problems. 

A. W. Brosseau, New York Life, 
indicated that his company believed 
that reasonable schedules of coverages, 


predicated on one or two years in- 
come, were the best way to handle the 
problems of large group coverages. E. 
A. Rode, Prudential, also believed that 
pooling of excess risks was an essen- 
tial to sound underwriting of group 
life coupled with “active at work” 
clauses. L. C. Cocheu, Continental As- 
surance, deplored the raising of limits 
on group life because of competitive 
pressures. 

Aubrey White, Ostheimer & Co., 
indicated that the most important fac- 





All Policies 
Non-Cancellable 
and Guaranteed 

Continuable 


Next time you offer disability coverage 
to your prospects, let State Mutual of 
America’s new “6-Star Portfolio”* help you. 
This attractive up-to-the-minute sales aid 
tells you and your prospects instantly that 
State Mutual loss of income insurance is 
of highest quality, liberal, competitive — 
offering monthly income payments up to 
$500 for five years or for life if disability 


is due to accident. 
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¥% 10 Year Disability 
% 5 Year Disability 
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SY STATE MUTUALIOF AMERICA 


Office. 


Income-replacement protection is one of 
the many client-building highlights of 
PLANNED LIVING — the State Mutual of 
America sales philosophy which simplifies 
the problem of applying the right product 
to the prospect’s specific problem. For a 
booklet describing each of the contracts in 
our “6-Star Portfolio”, contact your nearest 
State Mutual Agency or write the Home 


* Not yet available in all states 


STATE MUTUAL LIFE ASSURANCE COMPANY OF AMERICA 


Worcester, Massachusetts 


“Architects of Planned Living—The Advanced Standard of Excellence in Insurance Planning” 
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tor in trusteed plans under the Taft. 
Hartley act was the attitude of th 
board of trustees in claim administr. [ness sho 
tion. He felt that such plans shoul 
accumulate one or two years’ premj. 
ums as a special reserve as soon a 
possible. E. H. Friend, S. A. Miller Co 
mentioned the possibility of reinsup. 
ance of excess risks under Taft-Hartley 
plans with life companies. 

P. D. Anderson, John Hancock, fe} 
that the Labor Department Officials 
had been very cooperative in de 
signing proper forms for the Feder 
Disclosure act. S. M. Holcombe, Cop. 
necticut General, also expressed ap- 
preciation of the federal officials anq 
indicated that reports were being 
handled routinely and at minimum 
cost. C. M. Siegel, pension consultant, 
indicated that some of the Taft-Hart. 
ley pension plans suffered from the | made h¢ 
lack of qualified actuarial assistance, | pility of 

S. N. Ain, consulting actuary, fet} D. N 
that current treasury regulations haye |[owa, < 
helped to put many Taft-Hartley weaknes 
pension plans on a more solvent ba- | yolved | 
sis. However, he said, much remains | contract 
to be done. riods sc 

R. M. Peterson, Equitable Society, | essary. | 
explained the causes of recent reduc- | yestmen 
tions in group annuity rates. He said | unless 0 
these new rates would result in many} C. H. 
plan improvement situations and an} some of 
expansion of the group annuity market } occurrec 
for more medium and small size em- Jas the i 
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Company Income Tax 


A panel discussion on the 1959 Life 
Insurance Company Income Tax art 
provided information concerning the 
impact of the law on several phases 
of a life company’s operations. The 
panel was moderated by R. C. Guest, 
Massachusetts Mutual, and was com- 
posed of Andrew Delaney, American 
General; C. G. Groeschell, Northwest- 
ern Mutual; J. E. Matz, John Hancock; 
H. F. Rood, Lincoln National, and W. 
A. Lewis, Lincoln National. 

Mr. Delaney analyzed the consid- 
erations affecting a company’s deci- 
sion to change its reserve pattern by 
strengthening old reserves, adopting 
the provisions of Section 818C, or val- 
uing new issues on the net level pre- 
mium method. After pointing out the 
non-mathematical considerations re- 
quiring attention, he outlined a number 
of cases where certain action would 
produce the best tax position. 

Mr. Groeschell presented a mathe- 
matical technique for comparing 
the yield from tax exempt securities 
with that from non-exempt securities. 
Mr. Matz explained the effect of the 
new law on investments in purchase for each 
leasebacks and outlined the conditions jence on 
under which this form of investment |vorable 1 











could still be acceptable to a life com- ,; W. R. 
pany. __ |J. H. Mil 
Messrs. Rood and Lewis dealt with |panies; 


the problem of allocating the tax in- |Society, 
curred by line of business. Mr. Rood jof gover 
discussed the general philosophy and |sibilities 
problems arising. Mr. Lewis propo actuaries 
problems from the point of view of lences fc 
companies subject to the different held in 
phases of the law. tional C 


will be h 
Other Topics 


M. J. Wood, Travelers, felt that for 
the fixed dollar guarantees of life in- 
surance and annuities, liabilities should 
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be backed by fixed dollar investment. | Guard 
In pointing out that North American ident’s c¢ 
companies have not invested in equl- co 
ty-type securities to the extent per- ird tim 
mitted by law, J. W. Ritchie, Sun Life fet a co 
of Canada, outlined several reasons file prod 
why this situation existed. He also Runne 
discussed several reasons why re nd a 


company practice in this respec 
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fered so Widely from that of the North 
American companies. He felt the busi- 
ness should at least review its attitude 
toward equity investment and that a 
case could possibly be made for greater 
investments in equity securities. 

In commenting in greater detail on 
the reasons for the much greater em- 
phasis on equity-type investments 
among United Kingdom companies, 
p. A. Hohaus, Metropolitan Life, de- 
sribed the relative lack of govern- 
ment regulation and legal requirements 
for these companies, as compared with 
y. S. companies, the differences in 
guarantees of cash surrender values 
and the differences in surplus distri- 
bution. He believed that comparable 
emphasis on stock investments in the 
J. S. would be possible only if revo- 
jutionary changes in practices were 
made here and he doubted the feasi- 
bility of such changes. 

D. N. Warters, Bankers Life of 
Iowa, after describing some basic 
weaknesses that stock investments in- 
volved for funds securing fixed dollar 
contracts, warned that in recession pe- 
riods some liquidation may be nec- 
essary. He did not think extensive in- 
vestment in stock would be desirable 
unless volicy guarantees were changed. 

c. H. Wain, Prudential, outlined 
some of the many changes that have 
occurred since the early 1930s, such 
as the introduction of social security, 
regulation of security markets, etc. He 
thought these changes would cushion 
the extreme economic swings and 
might enable us to avoid depressions 
of the severity of the early 1930s. 

Daniel Barry, New York Life, re- 
ported that the rate of cash surren- 
ders had been increasing each of the 
last five years. F. H. Rice, Northwest- 
ern Mutual, stated that commencing 
last fall his company had experienced a 
sharp increase in premium loans. S. 
P. Adams, Lincoln National, said that 
his company has always’ charged 
the contractual rate of interest on pol- 
icy loans and pointed out the disad- 
vantages of charging less. J. R. Gray, 
Canada Life, pointed out that they 
have experienced no serious difficulty 
in charging a lower policy loan interest 
rate than that specified in the contract. 
Discussing recent social security de- 
velopments, R. J. Myers, Social Secur- 
ity Administration, pointed out that 
the administration has opposed the 
Forand bill which is still in committee 
and is not expected to get out. Al- 
though it is not clear what changes 
will emerge, he thought it likely that 
the benefit for surviving children 
might be increased to 75% for all chil- 
dren instead of 75% for 1st and 50% 
for each additional child. The experi- 
lence on disability has been more fa- 
lvorable than expected. 

W. R. Williamson, research actuary; 
J. H. Miller, Springfield-Monarch com- 
panies; and M. D. Miller, Equitable 
Society, deplored the growing tendency 
of government to assume all respon- 
sibilities for older citizens and urged 
actuaries to participate in the confer- 
ences for the aging which will be 
held in most states before the Na- 
tional Conference for Aging which 
will be held in 1961. 


paandion Life Awards 
up To New York Agency 


| Guardian Life has awarded its pres- 
ident’s cup to the Spaulder, Warshall 

Schnur agency at New York for the 
hird time in recent years. The agency 
it a company record with ordinary 











€ production in excess of $30 million. 

| Runners-up for the trophy were the 
ons-Press agency of New York 

nd the Remole agency of Minneapolis. 
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LIFE INSURANCE EDITION 


Midwest Unit Of IASA 
Elects New Officers 


About 50 members attended the 
spring luncheon meeting of midwest 
chapter of Insurance Accounting & 
Statistical Assn. at Kansas City. Wal- 
lace Cook, Kansas City Life, president 
of Kansas City Society of Analysts, 
gave a talk on current investments. 

Newly elected officers are: Presi- 
dent, Allan Appell, Kansas City Life; 
vice-president (life and A&S), L. F. 
Haug, Bankers Life of Nebraska; vice- 
president (fire and casualty), David 
Paterson, Allied-Western of Kansas 
City, and secretary-treasurer, Harry 
A. Wilcher, Business Men’s Assur- 
ance. 


Ill. A&S Underasiin 


Hear Panel On Cancer 

The effects and treatment of cancer 
were discussed and illustrated by a 
panel of seven doctors of Augustana 
Hospital, Chicago, at the March meet- 
ing of Illinois A&S Underwriters 
Forum. 

Each doctor described a particular 


area of cancer, those being cancer of 
the colon, brain, uterus, lung, bone, 
thyroid and blood cells, or leukemia. 
The latter disease was termed incur- 
able and treatment has been disheart- 
ening. 


Lundgren’s Views 


Dr. Edward S. Lundgren, speaking 
on cancer of the colon, stressed that 
an early diagnosis and treatment are 
necessary if favorable results are to 
be obtained. In many cases, the dis- 
ease can be detected much earlier by 
routine digital examination of the rec- 
tum or by use of a rectoscope. 

Favorable results in the early stages 
have been achieved in treating cancer 
of the uterus, according to Dr. Michael 


H. Boley. He said he favored radium: 


treatment first, and surgery only as a 
last resort. 


Files For Wash. Commissoner 

Robert S. Coplen, Seattle indepen- 
dent adjuster, has filed as Republican 
candidate for Washington insurance 
commissioner. He has been, in the busi- 
ness for a number of years in Califor- 
nia, Oregon and Washington. 
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All American L.&C. 
Gets Big Group Case 


All American L.&C. has been se- 
lected as the insurer for a renewable 
term group life plan covering members 
of American Federation of Teachers 
(AFL-CIO), their spouses and children 
under age 21. The union has a mem- 
bership of about 55,000. The plan was 
worked out between the union officials 
and Albert H. Wohlers, vice-president 
Youngberg-Carlson agency of Chicago. 
He will also administer the plan. 


Conn. General Names Five 
Winners Of 1959 Awards 


Connecticut General has named the 
winners of its 1959 outstanding 
achievement awards. They are the 
Boston brokerage agency under man- 
ager James R. Greaney; the Newark 
brokerage agency, David M. Freedman, 
manager; the Philadelphia branch of- 
fice under Herbert M. Cady; the Port- 
land, Me., branch office under Donald 
E. Abood, and the Southern California 
offices under Walter G. Gastil, director 
of agencies, western states. 


WITH 


PROVIDENT 


this outstanding record in 1959: 


e Paid for more than $60,000,000. 


e Averaged 72 cases per man. 





60 MEN—$60 MILLION 


Provident’s 60 leading ordinary life producers made 


e With an average size policy of $14,032. 


We are proud of these men and all the other fine 
producers who helped to make 1959 the greatest 


ordinary production year in company history. 


PROVIDENT LIFE © ACCIDENT e® SICKNESS 


LIFE AND ACCIDENT 


—Geowwnuce OWUGAMY 


CC AT TAN OO G A 
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inking sales technique in “Let’s Talk About 
ne of Tray.f the Telephone.” 


- to $21,749. 


Martin S. Polhemus, Northwestern 


year in whigf Mutual, Wayne, Neb., will reveal to 
lominant pj.) his colleagues his thoughts on motiva- 
h its bigge$ tion of himself and prospects in his 
nce field thi} talk, “Motivation—the Path of Temp- 


poration wijf tation.” 


ments to jp. 


Business insurance sales patterns 


e W. Browe} will be the theme of the second day of 
1 report, | «This Is Your Life.” Joseph N. Desmon, 
Msamerica x} Continental Assurance, Buffalo, will 
9,266,441, nf start it off with “Business Insurance— 
1 of $11,313.) in Tune With the Times.” 


Herbert V. Kibrick, New York Life, 


LIFE INSURANCE EDITION 


New Dimension In ‘This Is Your Life.’ ” 

James B. Irvine Jr., National Life of 
Vermont, Chattanooga, MDRT vice- 
chairman and program committee 
chairman, will set the stage for “Sell- 
ing Millions Every Year” as Harold S. 
Parsons, Travelers, Los Angeles, and 
Karl Bach, Penn Mutual, San Francisco 
share with their fellow MDRT mem- 
bers the techniques that have helped 
them sell. 

Closing the meeting on an inspira- 
tional note will be Philip F. Howerton, 
Connecticut Mutual, Charlotte, N.C., 
with an address titled “Growth as a 
Professional Man.” 
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Completed in 
time for the com- 
Pany’s 10th an- 
niversary this 
year, the $1,250,- 
000 home office 
building of Inde- 
pendence Life in 
Pasadena provides 
five stories with 
exterior walls ris- 
ing six stories to 
shield equipment 
penthouses. 

The 40,060 
square foot struc- 
ture is faced on 
two sides by gold 
anodized alumi- 


ies. The toty 
num = sunscreens 
H and was planned, 


designed and en- 


365, is equiy.} Boston, will open “Larger Vistas in D : ; , 
hare of sto | Business Insurance” in working with ates With Stars’ Again 





Members will again enjoy the op- oa ——- 


3 at the enj| the small corporation. 1 — ——— 

J. Welldon Currie, New England portunity to get together with the day’s as aaa = gineered by Wel- 

life subsig. | Life, Miami, will share his ideas on speakers after each day of formal ses- ton Becket & Associates. The first home office of an insurance company in 

California “How to Sell Key Man Insurance.” sions, Mz. Albritton said. Friday’s Pasadena, it is also the tallest building to be constructed in that area in recent 
Kcess of $1, 2 speakers will hold informal discussion years. 

$u To Treat Deferred Compensation groups or “dates with the stars” on The featured aluminum grill is patterned by vertical colonnades of aluminum 


- in force in. . 
on, and . Mason Klinck, New England Life, the beach; on Saturday and Sunday which rise from the top of the ground floor to the top of the building. The grill 


otch to 11th} Wilton, Conn., will discuss “Creative there will be workshops in which itself, which is perforated and textured to create a basket weave effect, is so 
Communications—a Key to Closing members may ask questions stimulated designed that direct sunlight cannot enter, although occupants have unobstruct- 
after taxe| Larger Deferred Compensation Cases.” by the day’s speakers. ed outside views. 

“Double or Triple Jeopardy—a Prob- — Fully air-conditioned and containing demountable acoustical tile ceilings, 
and casualty} lem in Business Continuation” will be Postal Life’s insurance in force has_ which allow maximum flexibility of office layout, approximately one-third 
tional group} discussed by John H. Ames, Mutual exceeded the $250-million mark. of the building will be occupied by Independence Life. 


inderwriting| Benefit Life, New York City. 


vier aitlued Life, Boston, will draw on his ————— 


rers in that 






corporation} broad experience in “Profitable Ex- 
in the mul-|periments in Deferred Compensation 


purchased | with Split-Dollar Funding.” 
Sunday’s treatment of “This Is Your 


Life” will be estate and employe bene- 


fit planning, and H. L. Wilson Jr., 
has sent to}New England Life, Minneapolis, will Uy 
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it life com-} start off the afternoon with his story 
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rely believe }st Louis, will follow with an over-all - 
ept the de- | view of “Total Financial Planning.” 
in these! Canadian members will have an 


lem solved. opportunity to discuss matters of par- 


ticular significance to them with Ber- 
g 7 


WG 





nard A. Stevenson, Imperial Life, jY 
Toronto, leading a panel on “Canadian LD V7 
UY 


MA®Iagy 


Problems and Solutions.’ Featured on _ 
the Canadian panel will be the presi- 


dent of the Life Underwriters’ Assn. of 
, |Canada, Roger Martel, Alliance Mu- 
|tual, Montreal, and Hyman J. Harris, 
Great-West Life, Ottawa. 
Continuing the theme of estate and 
employe benefit planning, an estate _ 
planning panel, piloted by MDRT Past _ 
Chairman George B. Byrnes, New YY, 
England Life, New York City, will take form of r el axati on. Uy 
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Over 82 million National Life policyholders 


Yy 


WW 
\ 
MS 


KK 
MGV 


convince us: Security is still man’s best 











WO AN 
\ 
SS 


| 


urance ‘Over the platform. Member participants 


1 rates jwill include William L. McKechney, 
wable, Northwestern Mutual, Chicago, Albert 
olicies. G. Schmerge, Mutual Benefit Life, New _ 


York City, and Knox Turnbull, Provi- 






_. 


GQ 
SS 


Vip 


Yyy 


\ 





\ 


dent Mutual, Charlottesville, Va. 


ympen- 
raining John Marsh To Speak 
F John D. Marsh, Lincoln National, 
servic€ = 'Washington, D.C., will introduce “A 
,non- {took Ahead with the Variable An- 
nuity,” in keeping with the theme of 

vice. the fourth day of the meeting—“The _ 
President _ 
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AeNATIONAL UNDERWRITER 


Annuity 
Rates 
Reduced 


MANUFACTURERS LIFE, long a leader in the 
annuity field, announces still lower rates 
for Single Premium Immediate Annuities. 


Examples of premium deposits to provide $100 monthly (male)* 








Type of Annuity Age 60 | Age 65 Age 70 
Life Annuity $16,500 | $14,170 | $11,810 
Guaranteed 10 Years 17,310 15,390 13,640 
Guaranteed 15 Years 18,290 16,820 15,670 
Guaranteed 20 Years 19,600 18,650 18,070 
Instalment Refund 18,350 16,380 14,360 
Cash Refund 18,790 16,900 14,950 




















*These rates apply only where the single 
premium paid is $10,000 or more. 


FOR MORE INFORMATION CONTACT ONE OF OUR BRANCHES IN THE FOLLOWING CITIES 


Baltimore e@ Boise @ Boston e Chicago e@ Cincinnati @ Cleveland e Columbus e Denver 

Detroit e Flint @ Hartford e Honolulu e@ Lansing e@ LosAngeles @ Miami e Minneapolis 

Newark e Oklahoma City ¢ Philadelphia e Pittsburgh e Portland e Richmond e Saginaw 
San Diego @ San Francisco @ Seattle ¢ Spokane e Washington, D.C. 


THE 


MANUFACTURERS 
INSURANCE LIFE COMPANY 


“ HEAD OFFICE (Established 1887) TORONTO, CANADA 56-60 
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For three straight years, Life of Georgia has used outdoor 
advertising to successfully promote its sales program. During 
1960, over 3200 outdoor billboards in full color will tell the 
Company’s story in 246 Southern communities. 

INSURANCE 


LIFE COMPANY 
or GEORGIA 


SERVING THIS FAST-GROWING 
REGION SINCE 1691 
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Cal 
LA 


Iowa Department Staff 


Organization Completed 

DES MOINES—Commissioner Wil- 
liam Timmons has made several pro- 
motions and changes in personnel. 

E. Arnold Smith becomes second 
deputy and rating superintendent; 
Charles R. Warren supervisor of de- 
posits, and Robert J. Link chief coun- 
sel. 

Mr. Smith has been rate superin- 
tendent since joining the department 
in 1957. He has been in the insurance 
business since 1926. For 11 years he 
was state agent of Fidelity-Phenix and 
for 17 years he was state agent of 
Security of New Haven. His appoint- 
ment as second deputy gives the de- 
partment a full staff, with William 
Sheehan, formerly chief examiner, 
recently named first deputy. 

Mr. Warren, a _ graduate of the 
University of Iowa, joined the depart- 
ment in 1957 as associate council. He 
has held this post since. 

Mr. Link, a graduate of Loras Col- 
lege with a law degree from the 
University of Iowa, joined the depart- 
ment in 1959, as associate counsel. He 
previously was with State Farm Mu- 
tual as a claims adjuster. Mr. Link 
succeeds Sam Orebaugh, resigned, who 
had served as first deputy and chief 
counsel. 

Mr. Warren takes over the duties as 
supervisor of deposits formerly han- 
dled by Don Harlow, who died recently, 
and Mr. Smith takes over the title of 
second deputy which post Mr. Harlow 
also held. 

Vinton Nutt recently was named as 
chief examiner, taking over the post 
formerly handled by Mr. Sheehan. 


U. S. Life Larger Policies 


Being Quantity Discounted 

United States Life has brought out 
quantity discounts affecting every 
major participating and non-partici- 
pating coverage offered by the com- 
pany. Under the new rate structure, 
policies are divided into five groups 
according to face amount, with dis- 
counts ranging from $1.50 per thousand 
for $2,500 policies to $4.50 per thousand 
on policies of $25,000 and over. 

At the same time minimum amounts 
on all permanent plans have been 
lowered to $1,000 and on term plans to 
$5,000. 

The California department has ap- 
proved names for three new companies 
—Assured Payment Plan of San Fran- 
cisco, Certified Life of Los Angeles and 
Professional Indemnity of Los Angeles. 








At the meeting of LIAMA’s Agency 
Management Conference in Toronto, 
M. K. Kenny, assistant general man- 
ager and director of agencies of Ex- 
celsior Life and retiring chairman of 
the conference committee, left, poses 
with his successor, Ronald D. Rogers, 
vice-president and director of agencies 





of North American Life of Chicago. 


Apri! 9, 196) 


Mid-West Management 


Conference Heads Named 


A number of committee Chairme, 
have been named for the annual Mic. 
West Management Conference Spon. 
sored by General Agents & Manager, 
Assn. of Indianapolis to be held q 
French Lick, Ind., Oct. 27-29. Gener, 
chairman is Richard Mueller of Poy. 
ident Mutual Life; James Comstock 
American United Life, is vice-chair. 
man in charge of general administra. 
tion; Claude Jones, Connecticut My. 
tual Life, vice-chairman in charge 
promotion and attendance, and R. w 
Osler, president Underwriters Np. 
tional Assurance, industry promotion, 
chairman. The theme for the nation. 
ally attended meeting this year wi 
be “Teamplay in Management Proq. 
uct, People, Production.” 

















| ACTUARIES I 


Alvin Borchardt & Company 
CONSULTING ACTUARIES 
= AND = 
INSURANCE ACCOUNTANTS 
Detroit Atlanta 











BOWLES, ANDREWS & TOWNE, Inc. 
ACTUARIES 
MANAGEMENT CONSULTANTS 








COATES, HERFURTH & 


ENGLAND 


CONSULTING ACTUARIES 
San Francisco Denver Los Angeles 











CHASE CONOVER & CO. 
Consulting Actuaries 
and 


Insurance Accountants 


332 S. Michigan Ave. Chicago 4, Ill. 
Telephone WAbash 2-3575 














Haight, Davis & Haight, Inc. 


Consulting Actuaries 


2801 North Meridion St. 5002 Dodge St. 
Indianapolis 8, Ind. Omaha 32, Neb. 





Iinsurance—Pensions 





E. P. HIGGINS & CO. 


(Frank M. Speakman Associates) 


Bourse Building 
Phila. 6, Penna. 


Consulting Actuaries 
Accountants 











Soutin L* & Co. 


Consulting Actuaries 
Management Consultants 
342 Madison Avenue 
New York 17, N. Y. 


Bn 


— 





— 





Consulting Actuaries 
Insurance—Pensions 
10 South La Salle Street 
Chicago 3, Illinois 
FRanklin 2-4020 
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(CONTINUED FROM PAGE 1) 
reasonable in relation to the benefits 
provided. Under the amendment to the 
law, which goes into effect Jan. 1, 
1961, the superintendent’s approval of 
rates for those over 60 first must be 
obtained. And this approval depends 
upon whether a policy’s rates are 
pased on the law’s formula as out- 
lined—a circumstance which is tanta- 
mount to advance rate regulation. 


Based On Current Experience? 


One of the questions the A&S busi- 
ness is asking itself is, will the super- 
intendent, basing his rates on “cur- 
rent experience,” take into considera- 
tion the fact that hospital and surgical 
expenses have been increasing some 
5% per year? If not, will the 20% 
cushion in the rating formula be 
enough to absorb this constant rise 
over the five-year period between the 
superintendent’s rate reviews? 

A&S companies have always felt 
that it was better to encourage em- 
ployers and unions to continue cover- 
age of retirees under group policies 
rather than to compel conversion. And 
under this arrangement they have 
been able to maintain control over 
their rates. 

However, it is certain that many 
elements in the business feel that un- 
der the new amendment all responsi- 
bility for determining premium rates 
has been taken completely out of the 
hands of the insurance companies and 
given to the department. They also 
know that any actual deficiency de- 
veloped in premium rates on converted 
policies will have to be offset by speci- 
fic charge-backs to the master group 
policyholder in the amount of capi- 
talized losses expected from each con- 
version. Here, they can expect to have 
trouble with master policyholders. 


Will N. Y. Lose Sales? 


Many companies which have their 
operations scattered throughout sev- 
eral states buy their group A&S cover- 
age in New York for no other reason 
than that their executives offices are 
located in the state, usually in New 
York City. One effect of the amend- 
ment might be that many group con- 
tracts, which in the past have been 
sold in New York, will have their 
points of sale in other states. A&S 
companies and group master policy- 
holders may think twice about selling 
and buying a contract in New York 
when it is just as convenient to do so 
elsewhere and thus not come under 
the New York law. 

And they may do so for more rea- 
sons than the fact that neither may 
want to operate under New York rate 
regulation, because the amendment 
also presents both anti-selection and 
extraterritorial problems. 


Anti-Selection Factor 


As mentioned earlier, an employe 
under age 60 need only work for a 
group master policyholder for three 
months before he becomes eligible to 
convert his group plan to individual 
coverage. It is felt that the workers 
most likely to take advantage of con- 
version will be the “floaters,” those 
who jump from one job to another, and 
workers who cannot obtain an indivi- 
dual policy through normal procedures. 
Those most eligible for individual con- 
tracts they could obtain on their own, 
it is believed, will be the ones least 
likely to need recourse to the law. 

As for the extraterritorial aspect of 
the amendment, the problems it pre- 
sents can only be anticipated, but they 
seem considerable. One example of the 
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type of problem the business faces 
might be that of an employe residing 
and working, say, in California, but 
covered under a New York-written 
group A&S policy. After being on the 
job the required three months, let’s 
say he quits or is fired and wants to 
convert to individual coverage. The 
individual policy is, because of the 
New York law, available to him only 
in the form provided by the amend- 
ment. However, the question may be 
asked, what if California law provides 
for a different type of policy? Is there 
not then a problem of conflict of law 
between the two states involved? 

This situation is just one of many 
which the A&S business will have to 
deal with when the amendment takes 
effect. It can only speculate on what 
the others will be like. But this much 
is certain—at first glance, the new 
amendment is going to be a tough one 
to live with. 


N. Y. Life, Occidental Of 


Cal. Pay Record Benefit 

New York Life and Occidental of 
California have paid a total of more 
than $2,120,000 in death benefits to the 
beneficiaries of a 63-year-old former 
corporation president, in what is be- 
lieved to be one of the largest death 
benefits ever paid on a single life. 

The Occidental policy for $1 million 
was taken out in 1957. Of the New 
York Life payment of more than $1,- 
120,000 under several policies, $1 mil- 
lion was issued in 1956. Both figures 
are records for the companies. 


To Address Indianapolis Women 

Robert J. Kryter, consulting engi- 
neer, will address the annual execu- 
tives dinner of Indianapolis Life In- 
surance Women’s Assn. April 19. He 
will explain rocketry and _ satellite 
developments. 
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Right Now—get the facts on a 


NEW APPROACH 


TO YOUR PROFESSIONAL CAREER 


as a General Agent of the Central Standard Life 
Insurance Company ... offering you a new Career 
Contract with... 


With Central Standard You Enjoy 

¢ working with an agent-agency 
building organization 

* company sponsored education 

* tested-proven direct mail aids 


* liberal underwriting 


Completely Vested Renewals for the 
premium paying period of the policy 
Substantial Override for General Agents 


Accident and Sickness Plans — 
“Your partner for Life” 


High Value Low Premium Life Plans 
Top First Year Commissions 





‘The secret of success is Constancy to Purpose" 
Benjamin Disraeli 


Our success has been achieved with our career men and women. 

In Force: $357,405,420 
Assets: $107,284 ,880 
Surplus: $14,591,874 


See for yourself—Write or wire today for your 
“new approach” agent’s kit. Get full details by 
contacting your local Central Standard General 
Agent or: John M. Laflin, Vice President and 
Agency Director. 





CENTRAL STANDARD LIFE 


Founded 1905 INSURANCE COMPANY 
211 W. Wacker Drive Chicago 6, Illinois 
Life - Accident - Sickness 
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~ out in front 


® A Bankerslifeman is our contact with the public. The impression 

a he creates is a reflection upon himeelf ... our Company . . . and 
the entire insurance industry. He is truly the man who is “out 

6 in front.” 

3 

This is why we carefully choose and thoroughly train every 

e Bankerslifeman. He is taught to take a professional view of his 

. work—service becomes his watchword. He is given a thorough 
knowledge of life insurance and its many uses so he may have 

bd both the desire and the skill to give competent counsel and 

Le service. 

e A Bankerslifeman knows he is “out in front” in another way— 
he knows his Company is one of the true pioneers in developing 
new ideas to fit the changing needs of the public. He is proud to 
say he was the first to carry the now popular Guaranteed Pur- 
chase Option and the Wife Protection Rider in his brief case. 
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BANKERS COMPANY 


DES MOINES, IOWA 
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Wolverine Group Has New Owners Agair 


(CONTINUED FROM PAGE 1) 

than $86 million. The face amount of 
Channing sponsored contractual plans 
—known as the variable investment 
plan and the family security plan— 
totaled $85 million in 1959. At the year 
end, assets of the Channing affiliated 
mutual funds were $218 million. In 
addition, stockholders of the $58 mil- 
lion Managed Funds of St. Louis re- 
cently approved a Channing slate of 
officers and directors following a 
proxy fight. 


$500 Million In Force 


Federal Life & Casualty has more 
than $500 million in force, and writes 
A&S. Wolverine last year wrote $17 
million. Secured and Riverside are 
primarily automobile underwriters. 

In addition to its new insurance 
interests and its mutual fund oper- 
ations, Channing Corp. has an indus- 
trial division under which Nice Ball 
Bearing Co. of Philadelphia operates. 
Channing Corp. headquarters are in 
New York, with offices in San Fran- 
cisco and Philadelphia. Funds super- 
vised are Institutional Income Fund, 
Institutional Foundation Fund, Insti- 
tutional Growth Fund, Commonwealth 
International Corp., Leverage Fund of 
Canada, and Canadian International 
Growth Fund. 


Variety Of Plans 


At a press conference in New York, 
K. S. Van Strum, chairman of Chan- 
ning Corp., indicated that Channing 
Corp. has a variety of plans for the 
insurance group. Other life companies 
are currently writing about $3 million 
of life business a month in connection 
with Channing Corp. plans. This busi- 
ness will now be switched over to 
Federal L.&C. 

Mutual fund tie-ins with term in- 
surance are also in the works. Federal 
L.&C. agents will run schools teaching 
Channing Corp. salesmen how to sell 
life. Federal L.&C. salesmen will also 
sell mutual funds, if they are willing 
to take them on. The united sales 
force of Channing Corp. and the Wol- 
verine-Federal L.&C. companies will 
be 6,500. 

Purchase of Wolverine and Federal 
L.&C. is the second change of owner 
for both companies. The group of busi- 
ness men in Michigan who acquired 


Wolverine early in 1951 and moved it 
from Lansing to Battle Creek Were 
the buyers of Federal L.&C. from the 
Cliff family in 1952. Wolverine and 
Federal L.&C. were ensconsed in the 
Michigan National Bank building, now 
known as the Wolverine-Federal Tow. 
er. The purchasing group was leq by 
Howard J. Stoddard, who had a size. 
able holding in Michigan National 
Bank. 

John H. Carton, who started with 
Wolverine in 1934, remained at the 
helm of the company through the first 
purchase, has developed it from q 
local specialty insurer to a full mul. 
tiple line company operating in 49 
states. He has been president of Feder. 
al L.&C. since 1952. 


Great National Life Votes 


Five-For-One Stock Split 


Stockholders of Great National Life, 
Dallas, have approved a five-for-one 
stock split which reduced the par value 
of each share from $10 to $2, and in- 
creased the number of shares out- 
standing from 100,000 to 500,000. 

The cash dividend is now payable at 
the rate of six cents a quarter, making 
the annual dividend rate 24 cents a 
share. This is equivalent to $1.20 a 
year on the present number of shares 
outstanding. The regular quarterly 
dividend, usually paid in May, will be 
paid in June this year due to the stock 
split. Other quarterly dividends will 
be paid on regular due dates. 


Walker New Chairman Of 


Institutional, Chicago 

Thomas J. Walker has been elected 
chairman of Institutional of Chicago 
to succeed R. H. Gore, founder, who 
relinquished the post because of other 
business interests. He continues as a 
director. Albert H. Wohlers, vice- 
president Gor e-Youngberg-Carlson, 
Chicago general agency, was named a 
director of Institutional and Raymond 
B. Embrey assistant secretary. 

Mr. Walker is president of Walker 
Insurance Associates of Dania, Fila. 
an affiliate of R. H. Gore Co., Chicago. 
He is also secretary and a director of 
the latter firm, as well as a director 
of R. H. Gore Co. of Kentucky. 
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HE'S RIGHT! ! 
life and Casualty’s Family Protection 
Plan is the ideal low cost starter for a young family’s 
Insurance Program. 
The Family Protection Plan provides needed 


insurance on all family members with one policy and 
one premium. 


life and Casualty's Family Protection 
Plan is written in the weekly premium and 
‘rdinary departments. 











* 


** 


ERK 


ZEbg aw BFCX « 
MPOp UD LYV¥e *# 
dP] Puplz 


* & * 


Life Insurance in Force 
over $1,700,000,000 
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(CONTINUED FROM PAGE 1) | 
in favor of the owners as against 
employes. But contributions for own- 
ers could be larger than the 10%- 
$2,500 limit if they do not exceed the 
largest annual deductible contribution 
vested in any covered employe who is 
neither an owner nor a close relative 
of an owner. Moreover, there would 
be no special limitation on non-dis- 
criminatory contributions for  self- 
employed persons and corporate 
owner-managers if the total of such 
contributions did not exceed one-half 
of the total annual deductible contri- 
butions invested in all employes who 
are neither owners nor close relatives 
of an owner. 

Can’t Split Activities 

Individuals should not be permitted 
to arrange to increase the allowable 
amounts that can be contributed on 
their behalf to qualified pension plans 
merely because they split their activi- 
ties into several businesses, each with 
a different pension plan. 

3. Pension plans providing benefits 
for self-employed individuals or own- 
er-managers of corporations should be 
specifically precluded from taking 
credit for social security payments 
under the integration rules so as to 
exclude from benefits all other indi- 
viduals. For example, a self-employed 
individual earning a_ substantial in- 
come, whose employes all earn not 
more than $4,800 a year (the social 
security base), should not be permitted 
to establish a qualified pension plan 
which nominally covers himself and 
all his employes but which, in effect, 
provides no contributions for the latter 
on the grounds that their retirement 
needs are met by social security bene- 
fits. 

Moreover, even where the contribu- 
tions of the owners do not exceed 
one-half of the total contributions 
made for their employes, a_ special 
problem would arise when a self- 
employed individual, who is not cov- 
ered by the social security system, 
establishes a plan under which bene- 
fits for his employes are integrated 
with social security benefits. The 
Scribner letter suggests several pos- 
sible approaches to take care of this 
type of situation. 


Impose Penalties 

4. Where there are no employes, 
self-employed individuals and owner- 
managers should be discouraged from 
contributing non-deductible amounts 
in excess of allowable limits, through 
the imposition of penalties on those 
making such excess contributions. 

5. Where the pension plan does not 
provide all covered employes with 
vested rights, forfeitable contributions 
made on behalf of employes would not 
be permitted to accrue eventually to 
the self-employed person or the cor- 
ee owner-manager establishing the 
plan. 

6. Where a self-employed individ- 
jual might seek to increase the tax 
advantage by overfunding employe 
jbenefits under the plan, the Treasury 
| would reduce the amount of such over 
|funding that could revert to the em- 
| Ployer by requiring that all employes 
|covered at the time of a plan’s termin- 
jation be given vested rights to the 
benefits, as under present administra- 
tive rules. 

7. To prevent the self-employed 
from obtaining special “over-aging” 
advantages by terminating a plan at 
will, there should be a requirement 
that the plan be irrevocable and penal- 
ties should be imposed for any with- 
drawals other than for disability 
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Keogh Measure Safeguards Are Listed 


before some normal retirement date 
such as age 60. 

8. The prohibited-transaction rules 
of the internal revenue code should be 
strengthened to prevent abuses 
through the misuse of pension funds. 

9. With appropriate safeguards, 
plans should be permitted to set aside 
funds in profitable years without a 
commitment to do so in unprofitable 
years. 

10. The present long-term capital 
gains treatments accorded to lump- 
sum distributions by qualified pension 
plans at termination of employe’s 
service or his death should be removed. 
The intent of mitigating the impact of 
the progressive tax rates “would be 
better served by providing some form 
of direct averaging treatment for these 
lump-sum distributions received after 
the age of 65,” the letter states. 

Further details of the Treasury 
position will be reported in next week’s 
issue. 


Own Agents, ‘Blind’ 
Ads Found Two Best 
Sources Of Recruits 


(CONTINUED FROM PAGE 1) 
contacts and the employment agencies. 

A large percentage of the partici- 
pants in the round table discussion said 
they use psychological tests in evalu- 
ating candidates. Most of these mem- 
bers said they bring in the psychologist 
as the last step in the selection process. 
They feel it is worth while to spend 
the fee of $50 to $100 to save $500 or 
more in possible financing losses. 

One general agent said he never 
contracts with a candidate unless there 
is a favorable recommendation from 
the psychologist. Discussing candidates’ 
qualifications, another member said 
that in his company 47% of those who 
score 12 or higher on their LIAMA ap- 
titude index, who have financial re- 
quirements of more than $400 a month, 
who are high school or college grad- 
uates, who are between ages 24 and 
39 and who own more than $15,000 of 
life insurance before entering the busi- 
ness are successful in validating the 
company’s financing plan. Where one 
of the five factors is unfavorable the 
company’s experience has been that 
40% have validated and where all 
five factors are unfavorable only 16% 
have validated. 


Early 20s A Poor Age 


Most of those at the meeting felt it 
was more difficult to work with men 
in their early 20s than with older 
agents. Also, it was the consensus that 
the length of time that an agent has 
lived in the area where he operates 
has very little to do with his ulti- 
mate success. One general agent said 
results are poorer with agents who 
have a partial college education than 
those who have only a high school di- 
ploma. 

Pre-contract training is being used 
by a large percentage of the members 
and the total number of training ses- 
sions and length of time over which 
they are spread vary considerably by 
agency. All of those present felt pre- 
contract training to be a valuable tool. 
Much interest was shown in the sub- 
ject. 

Opinion differed considerably, how- 
ever, on the value of joint work in the 
field. Some felt that a good man will 
succeed whether he receives help in 
the field or not, but examples were 
given on how joint work was responsi- 
ble for the ultimate success of agents. 


Those who use joint work feel that 
careful coaching and observation of 
prospecting technique and the ap- 
proach, without regard to making a 
sale, are desirable for a new man. Only 
after these two phases of the sales 
process are mastered should joint work 
be centered around the actual selling 
interview. 

One general agent expressed the be- 
lief that even for veteran agents a 
“check-ride” every six months or so 
by his supervisor or assistant manager 
is a great help in overcoming slumps 
and stimulating production in other 








23 


ways. All present seemed to agree that 
use of joint field work depends to a 
great extent on the individual make- 
up of each agent and should be ad- 
justed to his needs and personality. 

So successful was this initial round 
table session involving problems of 
agency heads that it was decided to 
have others periodically through the 
year on specific problems. 

Craftsman Life has authorized pay- 
ment of a 25% stock dividend, payable 
to holders of record March 28. Frac- 
tional shares will be issued. 





the French and Indian War. 
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*‘At Fort Le Boeuf”’ 


In 1753, George Washington, a Major in the Continental Army, was 
sent by the British Governor of Virginia to protest the spreading 
French threat to English colonies in the upper Ohio Valley. With an 
Indian guide, he crossed dense forests to meet at Fort Le Boeuf with 
French Commander St. Pierre, whose uncompromising attitude led to 


This reproduction is one in a series of eleven original oil 

paintings by Walter Haskell Hinton which portray 
little-known events in the life of our Country’s first 
president, George Washington. 
A booklet containing full-color reproduction of all 
eleven paintings is available upon request. In addi- 
tion, we hope you will visit us and view the original 
paintings which hang in our Home Office Gallery. 
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Editorial Comment 


‘Think Big’ Has Some Repercussions 


They loused up a project that might 
have led to an easing of New York’s 
commission restrictions, yet we confess 
to finding a perverse charm in the 
overstating of incomes that more than 
half the agents in a pilot study 
indulged in so grandiosely and so 
imaginatively. (Perhaps we’d be more 
dismayed than charmed if we didn’t 
think there was another way of get- 
ting the desired data, but we’ll come 
to that a little later.) 

Why did more than 50% of the 
agents surveyed exaggerate what 
their companies had paid them by 
more than 20%-——some by as much as 
300%? Some of them doubtless merely 
failed to remember accurately what 
they’d been paid. But obviously a 
lot more of them were, in effect, tell- 
ing the Elmo Roper organization’s re- 
searchers, “What I really got paid is 
none of your damn business.” 

In exercising the inalienable right 
to overstate one’s income, the agents 
had no way of knowing that inac- 
curacies—intentional or otherwise— 
would stymie the chances of conduct- 
ing a much broader poll that could 
possibly lead to higher commission 
ceilings for agents of companies doing 
business in New York state. The pur- 
pose was carefully concealed to head 
off the temptation there would other- 
wise be to deliberately understate in- 
comes. 

To forestall such distortion, the 
people who made the survey-in-depth 
for the Roper organization on behalf of 
NALU’s compensation committee made 
it appear to the respondents that the 
purpose was to determine the agents 
standing in their communities and the 
extent of their activity in civic and 
community affairs, but the questions 
were very specific as to what part of 
the agent’s income was from his own 
company and what part came from 
general insurance and other sources. 

This made possible a check-back 
with each agent’s principal company— 
which disclosed the extent and the 
severity of the income exaggerations. 
With a majority giving answers 20% 
and more above the right ones, the 
compensation committee obviously had 


no choice but to abandon any idea of a 
broader survey, for the distortions 
could hardly be expected to be any 
less severe. 

Regretful as we are at the frustrat- 
ing of what might have been an ex- 
tremely useful survey, we also feel 
there’s much to be said for the agents 
who did the overstating. Some may 
have felt something akin to the tradi- 
tional obligation of a gentleman to lie 
to protect a woman’s honor: The agent 
didn’t want the poll-taker to carry 
away a poor impression of the earn- 
ings level of life insurance agents, 
so he lied gallantly to maintain the 
prestige of his calling. 

Others, wanting to enhance their 
personal prestige in the eyes of the 
ingratiating man or woman making 
the survey, did a little bragging to 
make their stated incomes look more 
consistent with what their way of life 
indicated than with what their bank 
deposit slips would corroborate. 

Of course, none of the agents were 
under any obligation to answer the 
earnings questions correctly, or even 
to answer them at all. Any of them 
could have answered, “What the hell 
business is it of yours what I make?” 
or, if a more stuffy type, “That in- 
formation is personal, and I prefer 
not to disclose it.” But such answers 
would have seemed churlish and un- 
coeperative, an affront to the pleasant, 
friendly person asking the questions. 
Also such replies might have been 
taken to mean that the agent’s income 
was so low that he was ashamed to re- 
veal it, even in a confidential survey. 

So what did the agent do if his 
earnings were lower than he wanted 
to admit? He had no idea that the 
poll-taking organization was in a posi- 
tion to check back on his statements, 
so deterrents to giving a figure more 
in line with his desires than with the 
facts were not overly strong. After all, 
so far as he knew, his fanciful an- 
swer couldn’t possibly do any harm. 

At the moment, at least, no way 
has been devised for accurately de- 
termining what life agents make in the 
course of a year. Home offices, of 
course, have the figures, but even the 


most consistently one-company agent 
may write at least an occasional case 
in another company or handle fire, 
casualty or automobile lines. He may 
also have sources of earned income 
outside the insurance business. 

To coordinate the information on 
just the insurance sales for any decent 
sized cross-section of the agency 
forces presents obstacles that appear 
insuperable. And there can be no 
doubt whatever that the information 
would have to be unassailable if it is 
to persuade the New York department 
that it should endorse a relaxation 
in the commission limitations. 

In addition, there would have to be 
convincing evidence that the earn- 
ings accurately established for a given 
agent were unfairly low in the light of 
his business expenses, the amount of 
time spent and the quality of his serv- 
ices. In brief, does he really deserve 
to make more than he is making? The 
intangible factor of quality of service 
would be difficult to establish, though 
not impossible. 

Perhaps the department could bet- 
ter be convinced not by a broad sur- 





Personals 


James F. Oates Jr., president of 
Equitable Society, has been named 
chairman of the insurance division of 
New York City’s fund raising eommit- 
tee for the 1960 Olympics. 


Grant Keehn, senior vice-president 
of Equitable Society, has been named 
general campaign chairman for the 
1960 appeal of the Greater New York 
Fund. 


J. Russell Townsend Jr., general 
agent Equitable of Iowa, Indianapolis, 
is unopposed in the state Republican 
primary for a second term as state 
senator. He has been active on several 
senate committees, particularly as 
chairman of two joint legislative com- 
mittees on insurance. In 1956 and 1957 
he headed a hospital insurance study 
committee and he currently heads an 
insurance study committee which has 
given considerable attention to health 
insurance. 


Herbert E. Kerber, who retired in 
1950 as northern Illinois manager at 
Elgin of Equitable Society but re- 
mained in personal production, is cele- 
brating his 45th anniversary with the 
company April 15. He is one of the 
leading agents of the Owens agency of 
Chicago. 
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» three weeks for completion of the change. 


BUSINESS OFFICE 


420 E. Fourth St., Cincinnati 2, Ohio 
Charles P. Woods, Sales Director 
REGIONAL SALES MANAGERS 

Fred Baker, Atlanta 
Paul Blesi, Cleveland 
Alfred E. Cadis, Dallas 
David Chapman, Des Moines 
J. T. Curtin, New York 
Dana L. Davis, Boston 
James E. McSurely Jr., Denver 
William J. Gessing, Detroit 
Clarence W. Hammel, New York 
Roy H. Lang, Boston 
Howard J. Meyer, Minneapolis 

Raymond W. Rieke Jr., Los Angeles 
William D. O’Connell, Chicago 
George C. Roeding, Cincinnati 

A. J. Wheeler, Chicago 
Robert J. Wieghaus, Chicago 
George E. Wohlgemuth, St. Louis 
Robert I. Zoll, Philadelphia 
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vey but through detailed questioning 
by accredited examiners of agent 
chosen at random as being  typicg 
field men who, in the interest of th 
insuring public, should be encourages 
in every reasonable way to continy 
in business. Only those who would be 
willing to open all their books ang 
records, including income tax reports 
to the scrutiny of the examiners an 
testify under oath in their answer, 
would be included in the survey, 

The agents thus questioned Should 
be fully aware of the purpose of the 
survey. They should be warned thg 
any overstating or understating ‘| 
earnings or expense figures woul 
tend to frustrate the objective beside 
being perjured testimony. 

The New York department hasn't 
enough staff examiners to do this king 
of job but if the financing were forth. 
coming from. other sources there 
should be no trouble finding compe- 
tent examiners, acceptable to the de. 
partment, to work on a per diem basis 
If typical, better-type career agents 
are covered in such a survey, it should 
not be necessary to question any vast 
number of them to determine wheth. 
er allowable rates of commission can 
reasonably be regarded as being ade. 
quate or inadequate.—R.B.M. 
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SHELDON E. BEISE, 48, superinten. | &"_2 
dent of agencies for Minneapolis and NALU 
southern Minne- Mutual 
sota of Western Speal 
Life of Helena, San Ar 
died in an automo- ers, he 
bile accident at echoed 
Minneapolis. He cial se 
joined Bankers | original 
Life of Iowa in sustenal 
1946 at Minneapo- Nie ( security 
lis and later be- ope | is with 
came assistant su- al cial -~ 
perintendent of { will far 
agencies at San . ie gy 
Antonio. In 1953, ; : 
he was appointed helene bill, wi 
manager at San Francisco. He went ~— 
with Western Life in 1958 and returned | teh 


to Minneapolis as superintendent of 
agencies. Mr. Beise was an all-Amer- | 
ican fullback for University of Minne-| New \ 
sota in the mid-30s and after gradua- 
tion served there as backfield coach. Worlc 


He also coached at Holy Cross Univer- The 
sity before entering life insurance. press hi 
Trends, 

CLARENCE H. POINDEXTER, 79,| of the 
general agent at St. Louis and Kansas | conferer 
City for North-| conferer 
western Mutual | ness sch 





Life until his re-| annivers 
tirement in 1950,| edited b: 
died at Delray! America 
Beach, Fla. He had | professo 
been with the com- | versity , 
pany 49 years, 3%) Includ 
as a general agent. | summari 
A past president o jon the j 
the company’ |U.S,, Eu 
General Agents Latin Ar 
Assn., he headed | papers ¢ 
also Kansas Citl ation in: 

Life Underwriters jareas are 
Assn. and St. Louis General Agents & | Trends 
Managers Assn. Mr. Poindexter’s fam- consume 
ily has long been connected with |worldwic 
Northwestern Mutual. His  fathel pact of i 
opened the Kansas and Oklahom |tion, and 
territory for the company in 1885. lerage th 
His brother, the late Urban H., WAS jincluded 
his general agency partner before |prises al. 
becoming assistant superintendent of 





C. H. Poindexter 





Pril 9, 1969 April 9, 1960 


agencies. A son, Richard, was with the 
Veatch agency at St. Louis until his 
retirement in 1959. Mr. Poindexter’s 
prother-in-law, Ralph W. Emerson, is 
Northwestern Mutual general agent at 
Kalamazoo. 
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ROY L. HAYNES, manager of State 
Capital Life at Elkin, N.C., died of 
injuries sustained when his car was 
struck head-on by a truck on North 
Carolina Highway 67 near Jonesville. 


Skutt To Keynote HIA 
Annual Meet In Dallas 


. Vv. J. Skutt, president of Health In- 
ros surance Assn., will be the keynote 
ures would speaker at HIA’s annual meeting at 
tive beside | the Statler Hilton Hotel in Dallas, May 
16-18. 

Monday morning will be taken up 
with board and committee meetings 
and the general session presided over 
by Mr. Skutt, who is also president of 
Mutual of Omaha, will begin in the 
afternoon. His keynote address will 
end the general session, which will be 
followed by an executive session. 

Chairman of the program commit- 
tee is H. Lewis Rietz, executive 
vice-president of Great Southern Life. 
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Reiterates Industry View 
On OASI, Urges Message 
Ot Saving Be Stressed 


If agents believe in free enterprise, 
they must carry the message of thrift 
and stress that success in life is 
| measured by what a man saves rath- 
er than what he makes, declared 
NALU President William S. Hendley, 
Mutual of New York, Columbia, S.C. 

Speaking at the March breakfast of 
San Antonio Assn. of Life Underwrit- 
ers, he expressed his views, which re- 
echoed the industry’s attitude, on so- 
cial security—that OASI, under its 
original concept of providing a floor of 
sustenance, is laudable, but that social 
security has gone far beyond this and 
is without sound actuarial basis. So- 
cial security discourages thrift and 
the far exceed the estimated cost to 
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the public, said Mr. Hendley. 
He also commented on the Forand 
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lon E. Beise | bill, which he called a step toward 
He went socialized medicine. The cost of bene- 

a retennal fits by 1980 would be seven or eight 

| billion dollars in taxes. 

tendent of 

all-Amer- | ee 

of Minne | New Volume Published On 

er ua- 

eld coach.) World Insurance Trends 

ss Univer-| The University of Pennsylvania 

urance. press has published World Insurance 


Trends, a compendium of proceedings 
XTER, 79,/of the first international insurance 
nd Kansas ' conference at Philadelphia in 1957. The 
r North- | conference was sponsored by the busi- 
Mutual | ness schol in conjunction with its 75th 
‘il his re-| anniversary. The new publication was 
in 1950,) edited by Davis W. Gregg, president of 
Delray) American College, and Dan M. McGill, 
la. He had! professor of life insurance at the Uni- 
h the com-' versity of Pennsylvania. 
years, 3, Included in the compendium are 
eral agent. | summaries by international authorities 
resident of /on the insurance environment in the 
mpany’s U.S, Europe, Great Britain, Australia, 
Agents |Latin America, and Japan. In addition, 
e headed |Papers describing the insurance situ- 
nsas City \ation in 27 individual countries in these 
Jerwriters | areas are included. 
Agents & | Trends in marketing, the American 
ter’s fam- consumer’s views of insurance, the 
ted with | worldwide capacity problem, the im- 
s  fatheT pact of inflation on insurance, regula- 
Oklahoma |tion, and seven papers on health cov- 


in 1985. erage throughout the world are also 
) H., Wa jincluded in the volume, which com- 
sr before |prises almost 700 pages. 
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LIFE INSURANCE EDITION 


Stocks 


By H. W. Cornelius of Bacon, Whipple & Co. 


135 S. La Salle St., Chicago, April 5, 1960 


























Bid Asked 
$ $ 
Aetna Life 81 8212 
Beneficial Standard ...........0......04 1544 16% 
Business Men’s Assurance 4012 411 
Cal.-Western States ... 5615 58% 
Commonwealth Life . 1914 202 
Connecticut General ..... 347 352 
Continental Assurance ... 152 155 
Franklin Life ................... 76% 78 
Great Southern Life ..........00000... 75 78 
Gulf Life 19% 2015 
Jefferson Standard... 4412 4512 
Liberty National Life ... 5712 5812 
Life & Casualty ............... 1742 1812 
Life of Virginia ............... 50% 52 
Lincoln National Life ... 232 235 
National L. & A. ............ 110 113 
North American, Il. 13% 144% 
Nw. National Life .......... 102 Bid 
Ohio State Life ....... 5lle 53% 
Old Line Life ............ 65 70 
Old Republic Life... 1612 18 
Republic National Life ................ 33 35 
Southland Life .............cccsccssscscsses 91 95 
Southwestern Life ... 55 57 
IES dai iissecipnesecacianmsclindctantaaelbees 81 8212 
Ny Bt ails ec cscarscaecgsesciccascansstenss 451 47 
MI See MM cs siccpepentsasasractichannsbuiesdsateavees 4212 4312 
Washington National ........ ; 51 53% 
Wisconsin National Life .............. 37 40 


Reliable To Be Sold 
In Supermarkets 


(CONTINUED FROM PAGE 2) 
port states that its objective is “to 
provide the greatest number of Amer- 
ican families with complete life and 
fire ‘one package’ insurance at the 
lowest possible cost.” Hence, its ac- 
quisition of Reliable. 

“At present we are writing only 
preferred risk fire insurance business 
in Reliable, which is very profitable,” 
the life company states. “By the pur- 
chase of Reliable, we were able to 
acquire profitable premium volume, 
an agency plant, and a competent 
weil-experienced management and 
servicing staff. 

“We are making available to this 
subsidiary new merchandising con- 
cepts, such as our payroll allotment 
program, and insurance desks in su- 
permarkets, both of which give the 
independent agent constant access to 
the mass markets. The present trend 
in the insurance business is toward 
low cost, one billing, one agent service. 
It is our belief that members of the 
American Agency System will readily 
join hands with a company which will 
enable them to compete more effective- 
ly. 

“We do not plan to write automobile 
coverages in Reliable at this time and 
will write these coverages only at such 
time as industry-wide experience re- 
flects they have become profitable 
lines.” 








Thomas A. Bradshaw, president of 
Provident Mutual Life, left, congratu- 
lates Gerald W. Page, Los Angeles, 
on his election as president of the 
company’s General Agents & Man- 
agers Assn. at its meeting in Holly- 
wood Beach, Fla. 
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NDER aggressive leadership, the State Life is one of the fast growing 
U companies in the nation. More men are being added . . . and for each 
man, a greater sales and income potential than ever before. Those who 
qualify enjoy a high, liberal commission contract with retirement features, 
hospitalization and major medical benefits, career agent financing, bonuses 
for volume and persistency, full educational facilities, and a host of other 
advantages too numerous to state here. If at present you do not feel you 
have the opportunity for growth in keeping with your ability... now is the 
time to write State Life so you, too, can start growing fast. 


DIHL H. LUCUS—Vice-President and Director of Agencies 


The | 
STraTERE LIFE 


bavi beereRatkore Company 
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A MUTUAL COMPANY FOUNDED 1894 
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The R&R r 
QUICK-GUIDE 


to Government Benefits and Federal Taxes 


information 
inspiration 
KOLAR OCR AKON) 


Now ... in one Shirt-Pocket-Size, 80-page 
book, the information about taxes and gov- 
ernment benefits you and your agents want! 


during the interview . . . oat 
while waiting 


You'll use it... 
in the office ... at home... 
to see a prospect! 


You'll be proud to give it ... as a Pre- 
Approach Gift Item .. . to direct mail re- 
pliers .. . to your Clients and Policyholders 
...to set the stage for a favorable call-back! 


Special introductory offer: 1st 5 copies, 
$1.50 net; Ist 10 copies, $2.90 net. 


Already, tens of thousands of imprinted 
copies have been ordered by Home Offices { ‘| 
and Agencies for gifts to prospects and / 

’ policyholders. For large quantity prices and 4 
», Imprinting information, write & j 
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RESEARCH & REVIEW SERVICE) 
of America, Inc. oe | 


HILBERT RUST, C.L.U. President : 
'NDIANAPOLIS, INDIANA | 
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WANT ADS 


2ates——$22 per inch per insertion—1 inch minimum—sold in units of half-inches. Limit— 


40 words per inch. Deadline 4 P.M. Friday of week before publication in Chicago office— 
175 W. Jacksor. Blvd. Individuals placing ads are requested to make payment in advance. 
THE NATIONAL UNDERWRITER—LIFE EDITION 
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JACKSONVILLE, FLORIDA 


Established agency in this attractive fast-growing financial center now 
open. New England company doing national noncancellable Accident 
and Sickness and Life business wants to know your management qual- 
ifications for this opportunity. Write Box N-63, c/o The National Under- 
writer Co., 175 W. Jackson Blvd., Chicago 4, Ill. 

















Live in Europe!!! 






combine the graciousness of Con- 





tinental life, and its income tax 






advantages with management of 





an established life insurance 






agency of major size. 





Strong, progressive life insurance 


company has opening for a high 





calibre man who has demon- 






strated his capacity to manage 


substantial agency. 






Liberal fringe benefits . . . salary 





commensurate with performance. 






Send complete resume and pho- 
to to Box N-33, c/o The National 
Underwriter Co., 175 W. Jackson 
Blvd., Chicago 4, Ill. 










ACTUARIAL OPPORTUNITY 

The Equitable Life Insurance Company of 
Washington, D. C. has opening for an Associ- 
ate of the Society of Actuaries or for a Student 
who will attain this standing in the near future. 
This is a splendid opportunity for obtaining 
wide experience in a company with a program 
of expansion. Responsibility will not be confined 
to one department and possibility of advance- 
ments are excellent. Present profess‘onal stend- 
ing and business experience will be given ap- 
propriate recognition in salary scale. 
Send reply with outline of experience and 
personal information to: 

Robert C. Bailey 

Vice-President and Actuary 

Equitable Life Insurance Co. 


3900 Wisconsin Avenue 
Washingtcn 16, D.C. 








HOME OFFICE SUPERINTENDENT 
Accident and Sickness Sales 
Well established Midwest Company 


has excellent opportunity for man 
who can promote A&S sales. Prefer 
man with good knowledge of Life 
insurance. If you really know A&S 
and can motivate men to greater 
A&S sales, write in confidence to 
Box N-48, c/o The National Under- 
writer Co., 175 W. Jackson Blvd., 
| Chicago 4, |!' 











INDUSTRIAL ACTUARIAL 
OPPORTUNITY 


A major midwestern manufacturing firm 
with extensive employe insurance plans for 
comprehensive medical programs, life in- 
surance, group term life insurance, dis- 
ability benefit plans, group hospital plans, 
retirement plans including pensions, con- 
tributory and non-contributory annuity 
plans—as well as related problems in indus- 
trial accident compensation, unemployment 
compensation, including supplemental un- 
employment benefits—is seeking inquiries 
from actuaries desirous of assuming an im 
portant actuarial post in the industria! 
field. 

The ideal candidate is probably in his 
thirties, a Fellow rather than an Associate 
capable of planning, performing research, 
and establishing required controls; capable 
of cooperating with management science 
personnel and utilizing computer resources; 
with a potential for becoming a principal 
source for management guidance includ- 
ing counsel and advice in labor contract 
negotiations. Salary dependent upon qual- 
ifications. 

Inquiries will be kept confidential and 
should be accompanied by a life resume 
including education and employment his- 
tory to be sent to: Box N-32, c/o The 
National Underwriter Co., 175 W. Jack- 
son Bled, Chi-ano 4. Il. 


AGENCY FIELD SUPERVISOR 


Old established midwest company now in 
rapid expansion program offers unusual 
opportunity for man with experience in 
A & H and Life sales, capable of working 
on recruiting of general agents and hand- 
ling field service calls wiih our established, 
large-volume producing agencic:. Tremen- 
dous opportunity for advancement in our 
fast-growing operation. Prefer midwest ex- 
perience and must be free to travel. Good 
starting salary and expenses. Complete 
backing to help you achieve success. Give 
full background in confidential letter. Our 
associates are informed of this ad. Write 
Box N-64, c/o The National Underwriter 
Co., 175 W. Jackson Blvd., Chicago 4, Ill. 


April 9, iy 


| Mass. Department 


! Checking Legality Of | 
| Life-Fire Combine 


| (CONTINUED FROM PAGE 1) 
its study to the attorney general for, 
legal opinion on the findings. 

The state senate last week killed, 
proposed measure that would hay 
amended the law to permit life com. 
panies to own stock in fire-casualty 


A. Lawrence Pierson Jr., presiden; 
Massachusetts Bonding, was quoted x 


April 


14 I 


mane 





looking favorably on the department; 
insurance inquiry and on the recep; 


stockholder suit that resulted in a S| 


perior court order blocking his com. 
pany’s annual stockholder meeting yp. 
til further notice. 
y “The developments up to this point 
| are favorable to us,” Mr. Peirson said 
The suit was brought by a Maynard 
Mass., agent, J. Francis Cleary an 


| 
| 
| 
| 
| 
| 
insurers. 
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REGIONAL SUPERINTENDENT 


A Life and A&S Company wants man 
capable of Recruiting and Supervising 
new agencies as well as further develop. 
ment of present agencies. Excellent op- 
portunties in MICHIGAN and OHIO for 
man who can produce results. Substantial 
salary, expenses and very liberal over- 
writing. If you feel fully qualified, write Box 
N-55, c/o The National Underwriter Cc., 
175 W. Jackson Blvd., Chicago 4, Ill. 


Kathleen Cleary, owners of 100 share 
of Massachusetts Bonding. The Cleary; 
alleged that State Mutual was at. 
tempting to pack Massavhusetts Bond- 
ing’s board. 

Mr. Peirson said the Worcester 
group had requested Massachusetts 
Bonding stockholders to double the 12- 
man board. In addition, H. Ladd Plum. 
ley, president State Mutual Life, wa: 
to be named chairman of the execy. 
tive committee and chief executive 
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officer, and Irving T. F. Ring, general 
counsel State Mutual, general coun: 
of Massachusetts Bonding, he said. 








The Worcester group’s holding in 











ACCIDENT & SICKNESS UNDERWRITER 


Opportunity for Underwriter with 
two or three years experience in fast 
growing company located in Chi- 
cago northwestern suburban area. 
Our staff knows of this ad. 


Please submit resume of qualifica- 
tions and salary to: Box N-69, c/o 
The National Underwriter Co., 175 
W. Jackson Blvd., Chicago 4, Ill. 
Correspondence will be treated con- 
fidentially. 





CONSULTING ACTUARY 


A National Pension Consulting Firm has excel- 
lent position available in Midwest for a ca- 
pable actuarial student or Associate. Wide 
variety of work in consulting field with sub- 
ttantial number of clients in diverse industries. 
Previous pension experience desirable but not 
prerequisite. 

Please submit resume of background and expe- 
rience to Box N-29, c/o The National Under- 
writer Co., 175 W. Jackson Blivd., Chicago 4, 
ill. Correspondence will be treated confiden- 
tially. 


Massachusetts Bonding totals between 
140,000 and 145,000 shares and is res. 
istered in the name of Minott Rowe, 
president Worcester Mutual Fire, af- 
filiate of State Mutual Life, according 
to Mr. Peirson. The identity of the 
Worcester group that acquired the 
stock has not been further a 





he indicated. 

Travelers Opens N. Y. Cafeteria 
Travelers has opened a new en- 

ployes’ cafeteria, lounge and outdoor 

terrace at its 80 John Street, New York 

office. About 600 employes can get 





luncheon at the cafeteria which has an 











AGENCY SUPERVISOR 
Who Wants To Be 
AGENCY VICE PRESIDENT 


Opportunity to live, work and grow in growing 
Phoenix, Arizona, for an aggressive, capable 
and ambitious supervisor now with a large 
company who may be stymied in the crowd in 
his present position. 


Proper man should be experienced in recruiting 
and training and relish field work. Eventual 
goal for the right men wo is successful will 
be that of Agency Vice President. 


Write, sending resume to Box 444, Phoenix, 
Arizona. 


MINNESOTA A. & H. GENERAL AGENCY 
WANTED 


Highly experienced and successful agency wants 
top ranking A. & H. Company with modern 
and competitive portfolio, commissions geared 
to attract producers, and vesting of renewals. 
Can produce large volume and needs no finan- 
cial assistance. We are members of IAAHU, 
GAMC, and NAIIA. Our agents and brokers 
are full time agents. Billings can be done either 
by Company or through our IBM system. Sales 
and training at our expense. Reply Box N-49, 
c/o The National Underwriter Co., 175 W. 
Jackson Blvd., Chicago 4, III. 


adjoining terrace overlooking the Eat 
River. The lounge accommodates 1/0 
and includes a card room. 





AGENCY VICE PRESIDENT 


Old midwestern combination company with 
$300 million in force, 50 districts operating 
in 15 states, needs Agency Vice President. 
Should have proven history of success, 
under 50, energetic and ambitious. Salary 
open but will be most attractive for right 
man. Our employees know of this ad. Reply 
to Box N 62, c/o The National Underwriter 
Co., 175 W. Jackson Blvd., Chicago 4, Ill. 

















WRITER-EDITOR 
One of the major multiple-line stock 
companies (located in Middle At- 
lantic States) needs writer/editor 
for house magazine, other writing 
assignments, advertising. 
Insurance editorial experience neces- 
sary, some life experience helpful; abil- 
ity to write clearly, and in logical 
sequence essential. 
Inquiries held in confidence. Reply to 
Box N-60. c/o The National Underwriter 
Ce., 175 W. Jackson Blvd., Chicago 4, I. 


LIFE INSURANCE AGENCY SUPERVISOR 


Large eastern casualty-fire-surety writer 
(not located in New York) is seeking a 
home office agency supervisor experienced 
in the introduction of life insurance lines 
to multiple line agencies. 


Answers confidential. Write, including de- 
tails of education and experience, to 
Box N-68, c/o The National Underwriter 
Co., 175 W. Jackson Blvd., Chicago 4, Ill. 





Area Managers wanted for Chicago, 

Kansas City and Central Missouri. 
Life company with new program seeks indi- 
vidual or agency to develop these areas. Man- 
agerial position to pay $25,000 to $50,000 
annually. Will show records of organizations in 
other areas. Reply Box N-5!, c/o The National 
Underwriter Co., 175 W. Jackson Blvd., Chi- 
cago 4, Ill. 











IBM MANAGER - ACCOUNTANT 


LOMA Associate desires management team posi- 
tion. Strong Machine acct’g system and admin. 
background in LIFE - A&H, including notice bill- 
ing, premium and commission acct’g, policy loans, 
policy reserves, mortgage loans, general ledger: 
persistency data, expense distribution and annua: 
statement. Reply Box N-70, c/o The National = 
derwriter Co., 175 W. Jackson Blvd., Chicago 4, Ill. 




















AGENCY SUPERVISOR or GENERAL AGENT 
Energetic-progressive man with over 20 years 
of experience in all phases of life underwriting 
desires to change for personal reasons. Leav- 
ing many millions in force with one of the 
laraest eastern companies. Prefer south or 
southwest. Please reply Box N-56, c/o The 
National Underwriter Co., 175 W. Jackson 
Blvd., Chicago 4, Ill. 


GROUP UNDERWRITER 
Salary commensurate with qualifications be 
experience. Excellent opportunity. Give 
background information and salary require- 
ments. 
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General American Life Ins. Co. 
1501 Locust St. St. Louis 66, Me. 
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IN NEW POSTS—James F. Oates Jr., president of Equitable Society, right, 


LIFE INSURANCE EDITION 





congratulates 14 of the company’s officers who were recently promoted. Stand- 

ing, from left, are Harry W. Rothrock, David H. Harris, Frank H. Briggs, Charles 

B. Lunsford, Earl T. Helsel, Elgin E. McLean, Ogden Johnson and John H. 

| Muller. From left, seated, are Edward A. Robie, John M. Hines, Harold J. 
Rossman, Robert E. Benson, Joseph H. Chaille and Walter M. Harvey Jr. 

Mr. Muller, a former vice-president, was elected a senior vice-president. Mr. 

Lunsford, Equitable’s controller, was appointed vice-president and controller. 


Mr. McLean, a departmental manager, was named a 2nd vice-president. The 
other 11 officers, all 2nd vice-presidents, were promoted to vice-presidents. 





GAMC Statement Of 
Principles Adopted 


(CONTINUED FROM PAGE 2) 
establish their own codes of ethics. 

The statement of principles is a 
bread statement of the philosophy of 
GAMC which could be made specific 
in local codes of ethics, with local 
emphasis as required by local situa- 
tions. 

Aside from editorial changes, the 
main departures from the GAMC code 
of ethics are the omission of points 5 
and 8 and the addition of a paragraph 
dealing with soliciting surplus busi- 
ness. 














Has Nine Points 


| The code of ethics has nine points 
under the heading, “I believe it to be 
| my responsibility.” Point 5 is “to re- 
quire my agents to conduct their 
business in keeping with sound ethical 
practices and the laws of the state or 
states in which they operate.” Point 8 
is “To terminate voluntarily the con- 
tracts of those who do not give of 
) their business time and attention to 
insurance as agreed, or who persist in 
practices detrimental to the business.” 
Point 7 in the new statement of 
| principles reads “To refrain from di- 
rect solicitation of surplus business 
, from full-time agents of other com- 
panies without the knowledge of the 
| general agent or manager concerned.” 
This is not in the code of ethics. 
The statement of principles con- 
cludes: “In general, I shall endeavor 
| and encourage others to practice the 
, ‘Golden Rule’ in all life insurance 
activity and in so doing strive to gain 
the respect of my contemporaries and 
) lift my profession to a higher place in 
public esteem.” 





| Louis Solomon has been named San 
Francisco regional manager for the 
' actuarial consulting firm of Murray W. 
| Latimer, which has opened an office in 
, the Flood Building. Mr. Solomon has 


i | been with the firm for 12 years. 














| CONFIDENTIAL NEGOTIATIONS FOR 
| SALE OF INSURANCE COMPANIES 
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Chicago 2, Ill. 





30 N. LaSalle St. 
Financial 6-9792 
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Endorses Voluntary 
A&S For The Aged 


(CONTINUED FROM PAGE 5) 
tional facilities have an important 
bearing on the development of pro- 
grams to insure the costs of medical 
care. In the face of such gaps, an imme- 
diately introduced large-scale insur- 
ance program under government spor- 
sorship, such as one for the aged, 
May produce appreciable dislocations 
in medical care services.” 

In a brief concluding section, Mr. 
Spiegelman points to the need for in- 
dividuals, labor unions and communi- 
ties to “maintain a broad perspective 
with regard to medical care in old 
age.” 

He states, “The individual, planning 
for his later years, weighs the pos- 
sibilities for current consumption 
against the likely needs of the future. 
In our economy, the means of provid- 
ing for the later years can take many 
forms, such as home ownership, pen- 
sions, savings bank deposits, and the 
purchase of life insurance and health 
insurance. 


Resources For Fringe B2nefits 

“The employer, acting alone or with 
the labor union through collective bar- 
gaining, will consider how much oi 
the resources available for fringe ben- 
efits can be devoted to financing a 
medical care program for retired work- 
ers.” 

Similarly, the community “must give 
careful consideration to the medical 
care needs of old age in allocating 
available resources,’ Mr. Spiegelman 
states. 

Proposals for providing health cov- 
erage to beneficiaries of social secur- 
ity, he says, have actually raised two 
basic policy questions: (1) Whether the 
existing system of voluntary health 
insurance can do the job of covering 
older people, and (2) what implica- 
tions of a national health scheme 
would be involved? 

“So far as the first issue is con- 
cerned,” he declares, “voluntary health 
insurance for the aged is now in its 
developmental stage. Given the same 
opportunity to develop programs for 
the aged as it has for the working pop- 
ulation, the voluntary insurers ex- 
press confidence in their ability to 
meet the problem; this confidence is 
shared by the leading professions in 
the actual provision of medical care, 
but not by proponents for an insurance 
program within OASDI.” 

Answering the second question, Mr. 
Spiegelman states: “Public policy will 





be formulated not only by taking into 
account current problems and their 
outlook, but also the cultural patterns 
and traditions of our society.” 


A.A.L. President's Club 


Convenes At New Orleans 


Percy H. Whiting, vice-president of 
Dale Carnegie Inc. was the featured 
speaker at the President’s Club con- 
vention of Aid Association for Luth- 
erans at New Orleans. The meeting 
drew 446 agents and their wives. 

Special recognition was given to 
the 16 million dollar producers; 26 
three-quarter million dollar producers; 
28 charter members, who have qual- 
ified for all six President’s Club con- 
ventions; and 13 honor roll members, 


who have qualified the last five 
years. President’s Club keys were 
presented by Walter L. Rugland, 


A.A.L. president, to all representatives 
and their wives who attended for the 
first time. 

New officers are Herbert W. Krue- 
ger, Milwaukee, president; Ernst A. 
Schoenfeld, Duluth, vice-president; 
and Richard D. Badorek, Decatur, IIl., 
secretary. 
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Speakers Announced 
For Life Counsel 
Meeting May 9-10 


(CONTINUED FROM PAGE 2) 
North America will speak on the con- 
flicts where unclaimed funds are in- 
volved. 

The May 9 session will close with a 
divertissement on suicide vs homicide, 
written by Charles W. Kappes Jr. of 
Mutual Benefit Life. On the following 
day at a breakfast session, Eugene M. 
Thore, vice-president and_ general 
counsel of Life Insurance Assn., will 
give a report on the Washington scene. 


To Speak On A&S 


Roy G. Shubert, Provident Mutual 
Life, will speak on A&S problems. Life 
insurance investments will be the sub- 
ject of a talk by Christian H. Bonnin, 
Metropolitan, and John A. Tuck, Cana- 
dian Life Insurance Officers Assn., 
will speak on insurance law revisions 
in Canada. 

Other speakers will be J. Lon Duck- 
worth, Life of Georgia, and J. Lee 
Rankin, solicitor general of the United 
States. 
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your 
opportunities 
are bigger... 


. . . at Shenandoah Life 
—a company whose 
primary aim is to offer 
quality plans with the 
kind of personal and 
continuing service every 
policyholder has a right 
to expect. 


For full information write. . . 


G. Frank Clement, C. L. U. 
Vice President In Charge of Agencies 


Shenandoah Life 


INSURANCE COMPANY 
e Roanoke, Virginia 
A Mutual Life Insurance Company Owned By and Operated For Its Policyholders 





“Nationwide is tops with us! 


Anthony Polito, Secretary-Treasurer 
of the above local, doesn’t mince 
words in praising Nationwide. Over 
450 members of this local are covered 
by a Nationwide Group Life and 
Weekly Income Benefit program. No 
worry about claims— Nationwide set- 
tles them promptly. No worry about 
service— Nationwide Group experts 
are available on a local basis. No 
worry about coverage — Nationwide 
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Crevice of Mee 





Union officials, Anthony Polito, Secy.-Treas. (seated), Joseph Costanza, Business Agent (left), Oscar Cocchiara, President (center) with Sebastion Chiap- 
pone, Nationwide agent (right). Union is Journeymen Barbers, Hairdressers, Cosmetologists and Proprietors’ International Union of America Local 246. 
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tailors plans for your specific needs. 

Nationwide Group Plans cost less, 
offer you more. Whether you’re an 
employee representative, or an em- 
ployer...or a broker in search of a 
low-cost, up-to-date plan for a client 
—there’s a Nationwide Group cover- 
age to suit your needs. 

For details, write: Nationwide 
Group Operations, 246 North High 
Street, Columbus 16, Ohio. 
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Nationwide Life Ins. Co./ Nationwide Mutual Ins. Co./ home office: Columbus, 0 
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